SZ

SVH

SZ U™Né&H™
N EEU
1 EA A WHEA™IEE
.« éo, GER, As
SZ Z8 £Ee ™N - ™ME
EO™NIMY Yé £+ TG
«UN ZIM
ALWU , &AL

r @A, »Aa,
« ™A A &EA | YEE CES
aE OUE. ™N oo™ E, U
YO, % EAY~ MUzO™
FEFES Ao £ « BEUVY
Y™NGHES YA™ Yo
OUW ™ 4 &N EU
AaREEA, 3, s8™ O™
o« EAs ™ 34 ™0 QUEU
A Yo EAe g0 &
8 OMEO™IA) A-Aa Y
, OOEQU; a™ 8 o™so™)
O™, Ae 4EA Y
A™mvy (! Ao Eso™U
Um0, Ade 9 éA Y4 Ae ™
EUE, « &Y

Ll

T aer O

TMAO%EOTM ™
’%%TMQTM.%O

6-E%,a™y
OUEE™YY-EA,%

\

I

/Zé O™JAaR. ™R3 E-%/TM,\

UMOELAD SO B FHE « &Y, Ae
e UEAYE Ae ™, A |
Uene, Ade Ee éA ™ay
0#0A o, OYEE&O™

- ™S, A YMRe YEE SZ/E

X ™Y

<

SZ Ya ££EOTMAY, o, YVEYM Ae
, YY=RAY, AéA Z™NE £A é3%OTM
UMOELAY EUs EA O3-Aay, UM
UN ™)TN | 336 37 ™ EAYE3 | 4N
A& | YAoMe  YIVEIDE o éo AEU
Y Y ™4

>

o, 0 AE&s ™3E 6 Ua™

U'Zés, % /

X ™Y l

VMEM™MUU,¥% £EU

L

—IAGTMYé—IQ,a—IEAE

UTMﬁ_lTM’c") ’A.

Y™A4 AE&a--T

/

BE

-

<

n

BE EA©O™U ,e4-
A»™A 4 40,4 ¢

/

#-A 3

HUe™
175 OYEA
0EéU
UNEU éAads
EA™MI™ U
, EAMNJOEEU

o ™ 5CP




7ECAYEA

, A

SZ

SVH ZZ

e

<

9-AZ™MU¥%0 7TEG

 YaYa ™ ™ e,
O0-E¥%,a™Y
OUEE™YY-EA, ¥

D =

U™ é&6™ -UN AEU
1 EA A YWYEA™EE
eée BEA Ae SZ 73 £
o TN - TM£ HOTNIMY Y& ££+ TR0
o UN ZIMAFEA | BEAL
a80™aA ™MHOYA, VO o
U'OEW6 , YYMa ao™
AGMGA  HA A WEA™EE
e ée, aEAD, YO™-A (ES Aa

/

7 SZ$ ™™ 3, E6AYmeg

SZ  U™NEEH™
W
L EA A YWAEATMDEE
« 6o, &R, Ao

Z6O™HAE™e TMRA LY |, UNOEWLEFN 6 HOHY, Ae
75 YN °6AYEZYE As; &N | e AEAYEa©O™Y+ , 3, AEAY, kAn
040, A, o« HEA va a ™ae EAs WA-Ac 7TECAYEAZ™Aa 7z A
aJ -A™ 1AM ™NIOUW™A™S | 450™A ™MEACYS H0AT7 SZ° , Ae
7TECAYEAE £UaUZéds 3% UMNY™MAsE SZ EAA,U© o £
aO™™ UMMHTRAY 0, &, TN O, OO™M™ o o «
£7ECAYEA YRa, Y™ EA.
o©EG ™) ™NB-&-Y AT ™NIY™ME SE
SZ £

«,0YOUEUEA, V0O ©

UZéss EA#™E, WD o

~

a Ae

/

SZ Z& fEe ™ - ™Mf
HO™NIMY Yé £+ TREp
o UN Z3M

AEO™EA ™HOY
A, UO o
UMOEWS , Y Y™an
a©™ Ag™MIA
HA A YW-EA™IEE
oée &EAD, Y
9™-A EdAa7 Sz
$ ™™) 3, E6AY™E

9-A ©™), HNh7 SZ
OIEEEZO™ 5 ¥,

o 6o, &EA YEA O™
SZ E U ,aioy
aA ™M76A™ o £
ZO™0, Ui O, A 170
OE&ArC 40, A7ECAYEAK
£ H™ I AEAYoE
fFEU, &EA™ UM%

A Ro™am, aEAE

X ™Y

/ SZ Ya E£EOMY, o, YVESM /3\

, YY=AY, AéA Z™U5 4oEéa
« EAYE3A , aAn UNOELY OUEUSE
O™ TN TV 7TN]) , Fe, AEAYE
7TEGAYEA v Y4, o, 0 AEGe ™
EAEU, (EéAe OU%s o , Ae
o™ ¢ QYEE 6 Ua™
UZéss B7ECAYEA YEZA Y,

\UZem vEA (EéAs A 0 o £

xTMYl

 7TEOAYEAEY %%
O™ gmMEMQU LW

JAAEUA™Q U™§
-A6™YAa-0, a-ERZ
7éATM a A ™ 1
eée AEU Y™AZ A
/

/

//
~—_ _—

BE

RV

/

BE EA©O™U ,ea~
A,»™MA 4 40,4 ;

< ~

SZ aou™,a™AY 7TE©OAYEA
Y,Aea-EAY £ YO™ «E™Y
40™ «©,Un™Y Ae YEUU?
cECAY™MYEU ,Ae OU-A.-(
EYa-Ao ©™U ,aaEUA™Q £
£a™y UTMsTM.a_lAQ Y ™ @™ (J
7TEOAYEA U™Mge™YU¥Ao
o AEU™ef #-A ,3%%0n 7TEO
AEa--™ 40,4, ©O™,U-An
Ye©O™eé¥™ef HAO AE o™
,8a™Ae-An ,  OU™M O™ U=
£, »™E




ZfS V.Ba B BaEZ V SH
AV ) o



Online Educator Complaint

Educator Name: EPSB ID:
Kimberly Johnson 200301086
Address: SSN:
4211 Marseille Drive
XXK-XX-3095
Louisville KY 40272
District: Worksite:

Jefferson County

Jefferson County

Job Title:

Guidance Counselor

Date Submitted:
2/2/2020 1:51:22 PM

FilesUploaded
Johnson discipline.pdf

Allegation :Violation of Professional Code of Ethics

Local Discipline :NONE



CHECK APPROPRIATE ITEM FORMATIVE EVALUATION

PRE-OBSERVATION CONFERENCE
POST-OBSERVATION CONFERENCE

_X OTHER EVALUATION CONFERENCE

JEFFERSON COUNTY PUBLIC SCHOOLS G5
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PERFORMANCE EVALUATION OBSERVATION/CONFERENCE S C

NAME : Kimberly Johnson SCHOOL/LOCATION: Maupin

ID#: JOB ASSIGNMENT: Counselor

DATE DATE OF CONFERENCE: January 6°h, 2020
A conference was held to discuss job performance expectations and/or

observation(s) o¢of job performance.

The expectations and/or the observation(s)

and the conference are summarized below:

On January 6, 2020, Charita Kimbrough, Maupin Principal,

addressed the following

concerns with Kimberly Johnson, School Counselor. Marilyn Shrewsbury, counsel for Dr.
Johngon, and Amanda Herzog, district counsel, were also present.

1)

2)

A student with a history of making self-harm comments brought a razor to school
on December 9ot:, 2019. Dr. Johnson was asked if she returned it to the student
after he made another comment indicating he wanted to harm himself.

Dr. Johnson replied, ‘‘Yes. It was a shaving razor.’’ She also shared that she
contacted the parent and the parent agreed with her actions. She stated that she
told the student to put it in his locker. She said she was aware that ‘‘someone

else went and took the razor away from him’’.
—

In the future, Dr. Johnson is expected to confiscate any unsafe items £from
students, call the parent to report it, and notify the AP or Principal so that
disciplinary action can be taken. The item will either be picked up by the parent
or by board security depending on the item. In this situation the item was not
only unsafe for students of this age, but self-harm was also indicated, so the
student should not have been allowed to keep it and should have had a plan of
action for the rest of that day with a follow-up crisis plan if needed after
counseling and possible referral to the Mental Health Counselor.

On December 12t:, 2019, there was a code red called to room 110 during dismissal.
Ms. Kimbrough came from the office and saw Dr. Johnson standing in the hallway. Ms.
Kimbrough said in a loud voice that there was a code red, and began running to room
110, Dr. Johnson remained where she was. Dr. Johnson was asked why she failed to

respond.

Dr. Johnson replied, ''I didn’t hear a code red. Will have to see what was going

cn at the time.’’

In the future, Dr. Jchnson is expected to be listening to her radio, observant of
activity around her, and responsive - being especially observant when she is in the
hallway, during supervision, and during dismissal and opening of school. She is
expected to have her radic on unless she has informed the other administrators of

a—

-,

-



3)

the need to be off-radio. In this situation, she had two opportunities to hear the

code Fad, once by radio and the 2 time by the principal announcing it to her.
Sshe also had an opportunity to see the principal running and should have been
responsive to the help that was needed.

After school on December 12t:, 2019, Ms. Peden, the Behavior Coach, called Dr.
Johnson on the radio and told her she had a student in crisis in room 122. Dr.
. Johngon responded that she could not come because she was in the Learning Lab doing
204 yun bus duty. Ms. Peden stated that the situation was urgent and if you could
come she would trade places with you. Ms. Kimbrough came over the radio also and

stated that she was reporting to the learning lab. Dr. Johnson was asked why she
responded in this way to Ms. Peden.

ople were in there’’. She

Dr. Johneon replied, ''‘I can’t remember how many pe
d she had to figure it out

indicated there were maybe 40 students with 2 people, an
because she couldn’t leave right away.

ly with a solution rather
is no rule regarding the
and the crisis should have
Johnson should have directed the other
th all the students until Ms. Peden
A leader should offer a
Ms. Peden offered

Dr. Johnson is expected to respond quick
elge to figure it out. There
adult supervision in this case

In the future,
than expecting someone
pumber of students and
taken priority. As a building leader, Dr.
adult in the Learning Lab to be vigilant wi
arrived and then assure Ms. peden that she was on her way.
polution rather than simply posing the problem. In this case.

the solution.

2019 a disturbance was heard coming from room 110 where two
Mr. Jacoby, ECE Implementation Coach, responded
Kimbrough saw him moving towards the room and
than Dr. Johnson was, as she was
Johnson was asked why she

4) Oon December 17°¢°,
students had gotten into a fight.
to the call on the radio and Ms.
noticed that he was further away from the room
observed out in the pallway closer to the room. Dr.
failed to respond at all to the call.

Dr. Johnson replied, *'I have no idea what kid I was with or what I was working

on.”’’

pr. Johnson must be responsive and pot expect that others
will respond when she is able to do so. The principal observed Dr. Johnson in the

hallway and questioned as to why she wasn’t moving towards room 110. If Dx.
Johnson was cbserved with a student or involved in a situation, the principal would

not have asked the question.

Again, in the future,

on December 18t®, 2019, a teacher reported a concern to Dr. Johnson regarding a
4w» grade student who had threatemed to bring a gun to school and kill everyone.
de 1light of the gituation and

The teacher was concerned that the counsgelor ma
attributed it to his behavior pattern. Dr. Johnson was asked how she responded to

the reported concern.

5)

Dr. Johnson replied that she had no clue, and would have to go back and look at her

notes. She indicated she remembered seeing a letter.

ely isolate a student making a threat, and
1 in order to discuss next steps based on

and district guidelines. A
it should be taken

In the future Dr. Johnson must immediat
report the threat to the AP or Principa
the JCPS Behavior Handbook, Maupin’s Safety FPlan,
threat such as this should not be pomething placed in notes;

seriously and handled as such.

2019, a parent contacted the board regarding concerms about

2

6) Also on December 18,
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bullying, after she had already contacted Dr. Johnson. The parent indicated that
Dr. Jchnson told her to call the board, and that the principal probably wouldn’t do

anything about it. Dr. Johnson was asked if she said this to the parent.

Dr. Johnson replied that she would never tell them to call the board, but that she
tells parents to file a bullying report. She said she did not say that about the
principal.

In the future, Dr. Johnson is expected to do her best to emsure the parent leaves
the conversation with the Counselor confident that the school has specific steps to
handle it and will follow-up in a timely manner. All incidents reported should be
addressed based on the JCPS Behavior Handbook,

Maupin Discipline Plan, and any
expectations shared by the Principal.

During the due process conference, Ms. Kimbrough directed Dr. John

son not to discuss
the situations above with staff members, parents, or students.

The safety of all students and staff is a priority. The Professional Code of Ethics for
Kentucky School Certified Personnel (16 KAR 1:020) states that educators: n“shall take
reasonable measures to protect the health, safety, and emotional well-being of
students”. The above incidents and Dr. Johnson’s responses to them created an unsafe
environment for both students and staff members due to her failure to follow district
procedures and policies in situations involving 1) a student who was threatening self-
bharm, 2) a student making a threat to bring a gun to school and kill everyone. She has

also shown neglect of duty in student supervision by failing to monitor her radio and
be vigilant when a response is needed.

It ig recommended that a written reprimand be issued.

In the future, Dr. Johnson is to
abide by the Professional Code of Ethics and meet the School Counselor Framework

expectations and job description. She must follow all JCPS policies and procedures,

each directive outlined above, and all expectations provided to her by her Principal.
Failure to do soc will result in further disciplinary action, up to and including
termination.

) ef Mo
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February 28, 2020
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Kimberly Johnson ¢ o
G,q - %
L SERN .~

- Jonnson:

This letter shall serve as a written reprimand pursuant to KRS 161.790 for insubordination, neglect of
duty, and multiple violations of the Professional Code of Ethics for Kentucky School Certified
Personnel.

A due process meeting was held on January 6, 2020 with you, your attorney, and district counsel. At
issue were five incidents involving student safety and supervision.

On December 9, 2019, a student with a history of comments of self-harm brought a razor to school.
You admitted that you returned the razor to the student and told him to put it in his locker. Another
staff member later took the razor from the student. You stated that it was a shaving razor and that the
parent agreed with your actions.

On December 12, 2019, a code red was called. Your principal, as she ran to respond, saw you in the
hallway and said that there was a code red. You failed to respond. You stated that you did not hear the
code red. After school that same day, a staff member radioed you regarding a student in crisis. You
advised the staff member that you could not come because you were with students. The staff member
stated that it was urgent and that she would trade places with you. At the due process meeting, you
stated that you answered the call as you did because there were only two adults with the students and

you could not leave night away.

On December 17, 2019, a disturbance was heard from a room where two students were fighting.
Another staff member responded to the radio call. You failed to respond despite being closer to the
room. At the due process meeting, you stated that you did not know what child you were with or what
you were working on at the time.

On December 18, 2019, a staff member reported a concem to you regarding a student who had
threatened to bring a gun to school and do harm. You responded to that staff member that it was not a
problem due to the student’s behavior issues. At the due process meeting, you stated that you would
have to go back and look at your notes to determine how you responded to this situation. On the same

www jefferson.kyschoals us



day, a parent contacteq the Board with concern
shared the concemns with you and tha
wouldn't do anything. In the due pro

s regarding bullying. The parent a_dvised that 51;? had

t you advised her to call the Board as the principal probably

cess meeting, you denied making these statements.

The Professional Code of Ethics for Kentucky School Certified Personnel requir»._es that all teach!c.rs

- take reasonable measures to protect the health, safety, and emotional well-being of students.” As a
certified educator trained

in Safe Crisis Management (“SCM™), it is your duty to use that tralnmhg tr?oral
protect the safety of students and staff. You are trained to use de-escalation strategies and/or behav

to protect the student or others from that
ep students safe. Failure to respond when
duties and responsibilities.

danger. It is your duty as an educ

ator to use this training to ke
You are trained and obli gated to

do so, is a violation of these
You are reminded that student safety is your first priority. W
danger of physical harm, are made aware of an unsafe situati
assistance, it is your duty t !
Students, isolating students w
principal or assistant principal.

hen you witness a situation of imminent

Going forward, you are to meet the School Counselor
You are to follo

Framework expectations and job description.
w all directives and meet all expectati
follow these dir

ons established by your principal. Failure to
ectives and/or the Professional Code of Ethics for Kentucky School Certified _
. OT any state or district policies and procedures shall lead to further disciplinary action
Up 10 and including discharge.

Sincerely,

ML ee -

Martin A. Pollio, Ed.D
Superintendent

cc: Personnel File
Employee Relations

. ) ( it )
Receipt Acknowledgedzj’tl,?‘/\'\/v}q& ]';QQ'/ Date: 0? ’ Bé"' Cgﬂg
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-
Aridy Beshear
Governor

Lt. Gov. Jacqueline Coleman
Secretary

Education and Workforce
Development Cabinet

Kevin C. Brown
Interim Commissioner of Education

KENTUCKY DEPARTMENT OF EDUCATION

300 Sower Boulevard  Frankfort, Kentucky 40601
Phone: (502) 564-3141 » www.education.ky.gov

CONFIDENTIAL - CERTIFIED MAIL

April 8, 2020

Dr. Kimberly Ann Johnson

This is to inform you that the Education Professional Standards Board (EPSB), pursuant to KRS 161.120, has

received the enclosed information regarding your professional conduct. Section 2(d) of this statute provides that
a copy of the information be given to you in order that you may, if you so choose, file a written rebuttal with the
EPSB. This information is provided only for the purpose of preparing your rebuttal and defense under KRS
161.120. It is confidential and should not be disclosed for any purpose other than preparing your rebuttal and

defense.

The written rebuttal must be filed within 30 days of receipt of this letter. Please address to the Education
Professional Standards Board. The rebuttal may be filed by mail (300 Sower Blvd., 5th Floor, Frankfort, KY
40601), by email (EPSBEducatorEthics@education ky.gov) or by fax (502-564-7080). The EPSB will then
review a summary of all information in its possession to determine whether further action is necessary. In order
to respect the confidentiality of the certificate holder and witnesses, the Board reviews only the facts of the

report and full rebuttal with all names, addresses, and counties redacted.

To review the EPSB’s Procedures Relating to Board Action on an Educator’s Certification, please visit our
website at {]]-L[p:;‘,f“.-\.‘r“-'cpsl-,‘].W‘E‘n‘,.-,e'm(,([xhnn1-{,!'\'ic\\'.nhi)'?ii.l:()l&cl‘laplCI'id=3]. If you have questions, please

contact our office at (502) 564-4606 or EPSBEducatorEthics@education.ky.gov.

Sincerely,
Kelly Foster, Ed.D.
Associate Commissioner

KF/lrs
enclosures

2 ’i PPoOUnIty Employer
mw An Equal O ¥ Employer M/F/D

KentuckyUnbridledSpirit.com
UNBRIDLED SFIRIT -
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Attorneys
m NE].SOH Chad E. Nelson
MCDDnald Megan C. McDonald

Manlyn L. Shrewsbury
L 1 Shrewsbury | |

o013 Brownshoro Park Blvd ¢ Saite A - Lowmswlle, H<'|11|,:|_",;:.' 0207

404 Hopkinsville Street © Prnceton, Kentucky 42255

May 7, 2020

Kentucky Department of Education
300 Sower Boulevard
Frankfort, Kentucky 40601

Re: EPSB Case No. 2003725
To Whom it may concern:

Please allow this correspondence to serve as my client’s, Dr. Kimberly Johnson (*“Dr. Johnson™), rebuttable in
relation to EPSB Case No. 2003725.

On February 28, 2020 Dr. Johnson was issued a letter of reprimand in relation to a series of allegations which
were partially presented at a January 6, 2020 “Due Process™ meeting.

Dr. Johnson has provided all individuals with detailed evidence exonerating her of any wrongdoing in relation
to the inaccurate and absurd allegations referenced above.

As a result of the systematic and pervasive nature of the bizarre adverse employment action taken against Dr.
Johnson, she personally submitted letters of complaint related to Charita Kimbrough, Katherine Stoltz, Nate
Meyer, James Hughley, Andrew Bailey, and Jimmy Adams.

Additionally, Dr. Johnson intends on submitting further letters of complaint to your offices at the ESPB, the
Office of Education Accountability, and the National Labor Board, relating to the afore-mentioned
disciplinary actions which we believe have been orchestrated to protect the inequities and maltreatment placed
on the students and families at Maupin Elementary School, mainly black students.

Dr. Johnson has submitted other complaints, during the 2018-2019 school year, to the ESPB offices, relating
to the discriminatory, unethical, and illegal actions that she has witnessed at Specifically these complaints
related to an individual by the name of Maria Holmes, in addition to Charita Kimbrough and Katherine Stoltz.



As a result of her complaints, Dr. Johnson has and is still continuing to suffer from harassment, retaliation and
hostility at the hands of Charita Kimbrough and Katherine Stoltz.

As it relates to the letter of reprimand issued in February of this year, Dr. Johnson submits the following time-
line of events beginning in November of 2019.

TIMELINE OF EVENTS
written by Dr. Kimberly Johnson

e Toward the end of November, Charita Kimbrough came to me and stated that a staff member had an
allegation and we needed to have a due process meeting.

e At the due process meeting on December 2, 2019, a letter was presented from LaTonya Rollerson,
Maupin’s former Mental Health Practitioner whose last day at Maupin was on October 3, 2019 yet the
letter was dated for October 18, 2019. The current Interim Commissioner, Kevin Brown was present
at that meeting. At that time, | was not presented with any violations. I was only questioned.

e The follow-up/conclusion meeting was held on December 18, 2019, and my representative was not
able to be present, but I decided to go forward with the meeting. At that meeting, I was presented with
a conference summary, in which Kimbrough sided with Rollerson malicious statements and comments
regarding me. Also, at that meeting, I presented a 23-page rebuttal to be attached to the conference
summary in my personnel file. This letter is important because it is part of the disciplinary events that
have been orchestrated against me without cause. At the end of the meeting, | stated that [ felt as if
these actions were retaliatory. I was told by Kimbrough that there were new allegations and a due
process would need to be scheduled for when we returned from winter break.

e The next day, December 19, 2019, I received an email from Kimbrough, in which she demanded that
the due process take place on “today or tomorrow (December 20, 2019)”. My representative was not
available either one of those days, so the new meeting was scheduled for January 6, 2020.

e On January 6, 2020, I was interrogated without any prior notice of what the meeting was about.
Several dates and events were referenced from various time frames which forced me to try to
remember as much as possible about all of these dates and events to answer Kimbrough's questions. |
answered the questions to the best of my ability and made note of the situations that were referenced.

e A follow-up/conclusion meeting was scheduled for January 29, 2020. On January 27, 2020, this
meeting was canceled and Kimbrough stated in the email that it would be rescheduled later.
Eventually, it was rescheduled for February 28, 2020.

e At the February 28, 2020, meeting, | attempted to present my evidence of what occurred in each of
the events 1dentified on January 6, 2020. I was told that I could not present my side with evidence,
so I asked that it be attached to the written reprimand and conference summary (the subject of this

b



rebuttal). To be clear, this is the rebuttal that EPSB was sent attached to the written reprimand.

e On the evening of February 28, 2020, I noticed several false and misleading statements were
contained in the written reprimand letter. | addressed all of those misleading and false statements in a
revised rebuttal and then wrote a rebuttal specifically addressing the letter of written reprimand
because in the letter the ethical violation referred 1s based upon the erroneous information that I have
been Safe Crisis Management trained.

e [ submitted the revised rebuttal and a new rebuttal addressing the letter on Saturday, February 29,
2020 via email to Odell Henderson, Employee Relations, Charita Kimbrough, and Marty Pollio. In
the email, I asked that these documents presented would be placed in my personnel file and that the
corrected information be sent to EPSB.

e On the moming of Monday, March 2, 2020, Odell Henderson and Charita Kimbrough acknowledged
receipt of documents and stated that they would be added. Although I received this confirmation, on
the same day (March 2, 2020), in the afternoon (1:51 pm), someone from Jefferson County Public
Schools submitted an “Online Educator Complaint™ with the original rebuttal only. Furthermore,
listed on this complaint form are the words, “Local Discipline: NONE”.

On March 9, 2020, I submitted an appeal to JCPS, specifically to Charita Kimbrough.

e On March 13, 2020, this appeal was denied (without following the policy of having a meeting with
me) and 1n this appeal, Kimbrough admitted that the SCM training statement in the written reprimand
was incorrect and that it would be corrected.

e [ was not satisfied with the denial of the appeal, so I submitted an appeal to the next level, Nate Meyer
on March 17, 2020. Dr. Meyer never acknowledged receipt of my appeal; however, receipt of the
letter was acknowledged by Gloria Fuqua in Employee Relations. Ms. Fuqua stated that Dr. Meyer
would be in touch with me soon. According to policy, Dr. Meyer was supposed to get in touch with
me within five days. At the writing of this letter, 1t 1s day 51, and I still have not heard back from him
regarding a meeting as stated in the policy. Furthermore, according to my understanding, the
erroneous training stated in the written reprimand could have been corrected online at any time, yet it
has remained on there for the last 69 days. Instead of addressing this matter, | have now been
bombarded with claims of being issued new discipline based on a due process that supposedly
happened at the same follow-up/conclusion meeting on February 28, 2020.

Dr. Johnson understands that educator disciplinary issues are to be reported to EPSB, however that
reporting 1s required to be complete and factual.

In this case, the facts have not been reported to you and despite Dr. Johnson alerting all pertinent parties
to said errors, they have continued to remain unchanged.

In Conclusion, Dr. Johnson wishes this letter to serve as both a rebuttal to the disciplinary action issued, a
general appeal to the lack of proper protocol, policy or procedure utilized throughout this process and




context as to the pervasive and systemic nature of the harassment, retaliation, hostility and discrimination
Dr. Johnson has and continues to suffer under her current supervision, and the current administration
employed by JCPS.

Sincerely,

Marilyn “Linsey” Shrewsbury Esq.
Partner

P: 502.303.5228

6013 Brownsboro Park Blvd Suite A
Louisville Kentucky 40207
linsey(@nmslawgroup.com
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