Jefferson County Public Schools
Labor Management and Employee Relations

VanHoose Education Center R. ’/—

3332 Newburg Road ™
Louisville, Kentucky 40218
(502) 485-3685

July 13, 2023 Via Hand Deliver

Mr. Donnie T Stoner

Dear Mr. Stoner:

This shall serve to confirm that you are temporarily removed from your coaching duties at duPont
Manual High School pending final personnel decisions.

You are to have no contact or communication with faculty, staff, parents of students, or students or be
on the campus of duPont Manual High School.

Sincerely,

D25 s tivom

O’Dell Henderson
Director, Labor Mgmt Employee Relations

OH:dkr

www.jefferson.kyschools.us




Human Resou

VanHoose Educat
3332 Newburg Ro
Louisville, KY 402

July 15,2022

DONNIE T. STONER

rces JEFFERSON COUNTY PUBLIC SCHOOLS

ion Center Notification of Change

ad
18 JCPS Employee Number:
SSN:

Seniority Date:  09-08-2020
Work Location: 200

Dear JCPS Employee:

The following chan

ges have been made to your assignment, personal information, and/or salary placement

effective 08-01-2022. Please check the information below for accuracy. For further understanding or
your JCPS employment information, go to Employee Self Service at http://employee.jefferson.kyschools.us/ess/

~)

(R/S FROM TO
Job Title: ECE TEACHER TEACHER HIGH SCHOOL
Work Location: 040 BARRET TRADITIONAL MIDDLE 200 DUPONT MANUAL HIGH
Hourly/Daily/Annual Salary: _34.8828 | 244.1799 | 45661.64 35,5 | 248.5003 /| 46,469.56
BU: CERT CERT
Grade (rank) / Step: 31/RANK III /1 31/RANKIII/2
Days / Hours: 187.00/7.00 187.00/7.00
Position Number: 240362 7000262
LEAVE OF ABSENCE
Effective Return
Type of Leave: Date: ——  Date:
LAYOFF - DISCHARGE - RESIGNATION - RETIREMENT
Type of Separation: Effective Date:

S

Comments: REASSIGN FROM ECE TCHR @ LOC040 TO HS TCHR @ LOC200.

Copies: employee, location

Approved £ ‘

Prepared By:kcunnit 07-15-2022 13:24:00







Human Resources . JEFFERSON COUNTY PUBLIC SCHOOLS

VanHoose Education Center Notification of Change

3332 Newburg Road

Louisville, KY 40218 JCPS Employee Number:

SSN:
July 07, 2021 . Seniority Date:  (09-08-2020
DONNIE T_STONER Work Location: 040

Dear JCPS Employee:

The following changes have been made to your assignment, personal information, and/or salary placement
effective 07-01-2021. Please check the information below for accuracy. For further understanding or
your JCPS employment information, go to Employee Self Service at http://employee jefferson.kyschools.us/ess/

-
R/S FROM TO
Job Title: ECE TEACHER ECE TEACHER
Work Location: 191 DUBOIS ACADEMY 040 BARRET TRADITIONAL MIDDLE
Hourly/Daily/Annual Salary: 33.5412 [ 234.7884 [ 4390543 33.5412 | 234.7884 [ 43,905.43
BU: CERT CERT
Grade (rank) / Step: 31/ RANK 11/ 1 31/ RANK 11 /1
Days / Hours: 187.00/7.00 187.00/7.00
Position Number: . 221638 240362
LEAVE OF ABSENCE
Effective Return
Type of Leave: Date: —— — Date:
LAYOFF - DISCHARGE - RESIGNATION - RETIREMENT
Type of Separation: Effective Date:

\

)

L

Comments: TRANSFER FROM LOC 191 TO LOC 40 BARRET
Copies: Location, Employee

Approved By: ﬂaﬂwa_ﬂ 9 BW Prepared By:cward4 07-07-2021 11:24:54






Human Resources
VanHoose Education Center
3332 Newburg Road
Louisville, KY 40218

September 08, 2020
DONNIE T. STONER

Dear JCPS Employee:

JEFFERSON COUNTY PUBLIC SCHOOLS

Notification of Change

JCPS Employee Number:
SSN:

Seniority Date:

09-08-2020

Work Location: 191

The following changes have been made to your assignment, personal information, and/or salary placement
effective 09-08-2020. Please check the information below for accuracy. For further understanding or
your JCPS employment information, go to Employee Self Service at http://lemployee jefferson.kyschools.us/ess/

N
R/ FROM TO
Job Title: SUBSTITUTE BUS DRIVER ECE TEACHER
Work Location: (056ESUBS (Q-S) 191 DUBOIS ACADEMY

Hourly/Daily/Annual Salary: _17.0010 _/ .0000 / 38.2791 | 267.9535 | 50,107.30
BU: SUBC CERT

Grade (rank) / Step: SUB / SUB, CLASSIFIED / 29 31/RANK 111/ 6

Days / Hours: 0.00/0.00 187.00 /7.00

Position Number: 10254 221638

LEAVE OF ABSENCE
Effective Return
Type of Leave: Date: Date:
LAYOFF - DISCHARGE - RESIGNATION - RETIREMENT

Type of Separation: Effective Date:
\ /)

Comments: REASSIGNED FROM SUB TO FT. ECE TEACHER AT LOC 191 DUBOIS

CONGRATULATIONS NEW TEACHER! WELCOME TO JCPS!
Copies: Location, Employee, Benefits

Approved By: qu \?,\JK/ Prepared By:cward4 09-08-2020 08:16:05




Preparer:MBDate Prepared:gl8

ACTION ENTRY FORM

Effective Date: 9/8/2020 REAS/AUTH cODE: CERT  Action#®
Probation End Date: Permanent Date: Board Rpt [J
NAME Donnie Stoner SSN:

JoB TITLE: ECE Teacher JOB CLASS CODE: 4665 CONTENT:

LOCATION : W.E.B. DuBois

MUNIS ID:‘ EPSB iD# 201231963

LOCATION #: 191

X

-

JCPS vea

DATA UPDATE
REASSIGNMENT(JCC)
RETURN FROM LAYOFF
[ ] TERMINATION
TRANSFER (LOC)

1 REscIND:
D VISA CERTIFICATION

O

221638 D Max=2 REQUESTED
POSITION#ZZ === 7] VOLUNTARY DEMOTION
PERSON REPLACED:
priv 8/uCERT if BENEFITS JoB FamiLy HI rr/erremp F T rre 1 CERX ADMIN INDEX:
RrapE 31 stee. O wmoe pavs/vr 187 HRs/DAY { ADMIN GRADE
privysec PRIM CONTRACT CODE ! cAL cope 23 CERSor KTRS | ADMIN STEP

PERSONNEL DIRECTOR: TEACHER CERTIFICATION CODES:

[]  KRONSKI SOE TP VOC TEMP
O tammy,
[] ovian
NATE CLASSIFIED CERTIFICATION CODES:
[l o 911MSD 913VI 914HI 915EBD 916D  917PD 91SMMD  921AUT 923SC 929ESL
|:| BILL 700KPA 702(48+) 713 8011A 8O2ECE 806EC 807 EC-ECE 851{l) 852{lf) 853(lil)
833ECBM 816 (Ed Inter [} 817 (Ed Inter 1) 819 900 VISA
FACILITY SUPPORT CLERICAL
834 835 836 841 842 843 602 810 815 821 822 845 901 902 904 905

STIPENDS AND SHIFT DIFFERENTIALS:
ECE ASSISTANTS: (STIPEND)

[ Iso/HouR (713)

SHIFT DIFFERENTIAL:
[1.26/HOUR- SECOND SHIFT (216)
[[138/HOUR- THIRD SHIFT {217)

LEVEL 2/3 CERT QUART STIPEND:
[ 400/QRT (513) Remain. Pays:
Job Pay Start Date:

LEVEL 2/3 CLAS INSTRUCTIONAL:
\50/HOUR (730)

DOCTORATE STIPEND: SECURITY STIPEND:

CHALLENGING BUS STIPEND:
[k2.00/HR (715)

LEVEL 2/3 CERT TRANSFER STIPEND:
[]$1000 ONE-TIME (532)

HOURLY (716) [ ] CLAJ (717) MILITARY EXPERIENCE:
DAILY(714) [] cLas (718) []
WORK EXPERIENCE: PER SALARY PLACEMENT RULES
EDUCATION:
IGH SCHOOL [ MAsTERS [ looctorate HCOMPLETED GED
[ peo [ JorHer E]RANK I COLLEGE {2 YEARS)
[_PACHELORS [ RsSOCIATES GED PROGRAM [CIHS CERTIFICATE
COMMENTS/NOTES: PAF-22
PREV POSITION/SAL AL PREV LOCATION
QUOTED SALARY: HOURLY: DAILY: ANNUAL: LONGEVITY:
Left Message [ Jontract Signing Needed
Accepts Date:
Declines Time:
COPIES: [ DIRECTOR TILOCATION  IBOARD REPORT ! BOARD REPORT NOC  [IBENEFITS [ESUB CENTER I EMPLOYEE  JFILE ONLY

NEW HIRE/ NEW HIRE PROB

REHIRE (BREAK IN SERVICE)













Human Resources

VanHoose Education Center
3332 Newburg Road
Louisville, KY 40218

July 26, 2022
DONNIE T. STONER

JEFFERSON COUNTY PUBLIC SCHOOLS

Notification of Change

JCPS Employee Number:
SSN:

Seniority Date:

Work Location:

09-08-2020
200

Dear JCPS Employee:

The following changes have been made to your assignment, personal information, and/or salary placement
effective 07-01-2022. Please check the information below for accuracy. For further understanding or
your JCPS employment information, go to Employee Self Service at http://femployee jefferson.kyschools.us/ess/

(; N\

R/S FROM TO

Job Title: TEACHER HIGH SCHOOL TEACHER HIGH SCHOOL
Work Location: 200 DUPONT MANUAL HIGH 200 DUPONT MANUAL HIGH

Hourly/Daily/Annual Salary: 35.5000 / 248.5003 / 46,469.56 40.1154 | 280.8081 [ 52511.11

BU: CERT CERT

Grade (rank) / Step: 31/RANKI/2 21/ RANKII/ 2

Days / Hours: 187.00/ 7.00 187.00/7.00

Position Number: 7000262 7000262

LEAVE OF ABSENCE
Effective Return
Type of Leave: Date: RN b -1 (-
LAYOFF - DISCHARGE - RESIGNATION - RETIREMENT

Type of Separation: Effective Date:

N J)

Comments: CONGRATULATIONS ON EARNING YOUR RANK 2!
Copies: employee

Prepared By: kcunni1 07-26-2022 09:45:24

Approved By:

S —




14

Pre}parer@Date Prepared: 2% ACTION ENTRY FORM KPS ves L
Effective Date: //1/2022 REAS/AUTH cODE: RANK Action #6 [ oatauepate_____
- - [] NEW HIRE/ NEW HIRE PROB
Probation End Date: Permanent Date: Board Rpt [ D REASSIGNMENT(JCC)
[[] REHIRE (BREAK IN SERVICE)
NAMEDONNIE STONER SSN: | [] RETURN FROM LAYOFF
SALARY CHANGE RANK
JOB TITLE: JOB CLASS CODE: CONTENT: [ | TERMINATION
] TRANSFER (LOC)
LOCATION : LOCATION #; 040 [ rescino:
_' [] VISA CERTIFICATION
Max=2 REQUESTED
UNIS 1D E 201231963 D
MUNIS | F__ PSB ID# POSITION # £ VOLUNTARY DEMOTION
PERSON R :
PRIM B/U circle if BENEFITS JOB FAMILY FT/PT/TEMP - FTE CERX ADMIN INDEX:
GRADE _2_1___ STEP MO@ DAYS/YR HRS/DAY ADMIN GRADE
PRIM/SEC CONTRACT CODE CAL CODE (C):{ELE CERS or KTRS ADMIN STEP
PERSONNEL DIRECTOR: TEACHER CERTIFICATION CODES:
D KRONSK} SOE TP VvOC TEMP PRO
O Tammy
[] ovian
D NATE CLASSIFIED CERTIFICATION CODES:
D DIANE 911MSD  913VI 914HI 915EBD 916LD 917PD 919MMD  921AUT 923SC  929ESL
E] CALEB 700KPA 702(48+) 713 801IA 802ECE 806EC 807 EC-ECE 851{l)  852(ll) 853(ill)
833ECBM 816 (Ed Inter1) 817 (Ed Inter 1) 819 900 VISA
FACILITY SUPPORT CLERICAL
834 835 836 841 842 843 602 810 815 821 822 845 901 902 904 905

STIPENDS AND SHIFT DIFFERENTIALS:
ECE ASSISTANTS: (STIPEND)
[ Js0/HoUR (713)

LEVEL 2/3 CLAS INSTRUCTIONAL:
.50/HOUR (730)

LEVE

DOCTORATE STIPEND:
HOURLY (716) [ ]
pAILY(714) [

COMMENTS/NOTES: BARRET MIDDLE

[Ckaoo/QRT (513) Remain. Pays:
Job Pay Start Date:

WORK EXPERIENCE: PER SALARY PLACEMENT RULES
EDUCATION:
IGH SCHOOL [_ImasTeRs [Ioocrorate BCOMPLETED GED
[ keo [JoTHer [IRANKI COLLEGE (2 YEARS)
[_PACHELORS [ ssocIATES []cep PROGRAM [IHs CERTIFICATE

SHIFT DIFFERENTIAL:
D.ZG/HOUR- SECOND SHIFT (216)
DBS/HOUR- THIRD SHIFT {217)

CHALLENGING BUS STIPEND:
[k2.00/HR (715)

L 2/3 CERT QUART STIPEND: LEVEL 2/3 CERT TRANSFER STIPEND:

[Js1000 ONE-TIME (532)

SECURITY STIPEND:
e (717) L
cLas (718) [}

MILITARY EXPERIENCE:

EMPLOYEE SENT AFTER DEADLINE 1/20/2022

PREV POSITION/SAL AL PREV LOCATION

QUOTED SALARY: 'HOURLY: DAILY: ANNUAL: LONGEVITY:

Left Message Dontract Signing Needed
Accepts Date:

Declines Time:

COPIES: (1DIRECTOR  [JLOCATION  [1BOARD REPORT  [] BOARD REPORT NOC ~ (JBENEFITS ~ [1SUBCENTER  {1EMPLOYEE  [JFILE ONLY



1/20/22, 12:27 PM Mail - JCPS Certification - Outlook

FW: Teacher Certificate

Bordeaux, Nathaniel J. <nathaniel.bordeaux@jefferson.kyschools.us>
Thu 1/20/2022 12:26 PM
To: JCPS Certification <jcps.certification@jefferson.kyschools.us>

Cc: Stoner, Donnie <donnie.stoner@jefferson.kyschools.us>

Respectfully,

Nate Bordeaux

Human Resources Specialist for MS Zone & Transportation
Jefferson County Public Schools

3332 Newburg Road, Louisville, Kentucky 40218

nathaniel.bordeaux@jefferson.kyschools.us
(502} 485-6398

For more information about our team / schools we serve: Middle School Zone Website
For more information about JCPS and recruiting strategies: Recruiter

Tell Us How We Are Doing
o U Human Resources Customer Service Surve

L e | o

JCPS
The information contained in this transmission is intended only for the person or entity to which it is
addressed and may contain confidential and/or privileged material. If you are not the intended recipient
of this information, do not review, retransmit, disclose, disseminate, use, or take any action in reliance

upon this information. If you received this transmission in error, please contact the sender immediately,
destroy all printed copies, and delete the material from all computers.

From: Stoner, Donnie <donnie.stoner@jefferson.kyschools.us>

Sent: Thursday, January 20, 2022 12:23 PM

To: Bordeaux, Nathaniel J. <nathaniel.bordeaux@jefferson.kyschools.us>
Subject: Teacher Certificate

Nate,

Please see attached certificate.

Thanks

Donnie Stoner

Sent from Mail for Windows

https://outlook‘office.com/maiI/jcps.certification@jefferson.kyschools.us/inbox/id/AAQkADUZMjk3YWYwLTCOngtNGYwMCOSZjU2LTQ3NTZmMTNIOW... 1M






Human Resources
VanHoose Education Center

JEFFERSON COUNTY PUBLIC SCHOOLS
Extra Service Notification of Employment

3332 Newburg Road

Louisville, KY 40218-4020 JCPS Employee Number:

SSN: -

August 26, 2022 Work Location: 200

DONNIE T. STONER

Welcome to Jefferson County Public Schools:

This notice serves as notification of your new assignment. It is an employee's responsibility to provide
verification of current education level and related work experience to Human Resources. Failure to
provide this documentation may result in a loss of benefits and/or inaccurate payment.

Please be aware that any extra service assignment is for the current school year only and is renewed

on a year by year basis.

Please check the following information for accuracy:

Job Title: HS HEAD FOOTBALL, CERTIFIED

Location: DUPONT MANUAL HIGH
Effective date: (7-10-2022
Bargaining Unit: CERA Grade (rank)/Step: 1.0 HEAD COACH

SSN: JCPS Employee Number: ___-__

Annual Salary: 7,930.0000
Telephone:

Certification:

TPLB TEM PRV LDB P-12
KLB LEARNING & BEHAVIOR DIS 06-30-2026

Hours/Days: 00 / .00

Comments: HEAD FOOTBALL COACH AT MANUAL HS

Prepared By:  cputtot
<< —

www.jepsky.net
Equal Opportunity/Affirmative Action Employer Offering Equal Educational Opportunities

i

S,

JCPS



JEFFERSON COUNTY PUBLIC SCHOOLS REQUEST FOR |1\ [£ & [E INAE
e ONMENT 0 EATRA SERVICE RESPONSIBILTY ||| |1

bil
L
$SCHOOL YEAR 2022-2023 ONLY i BN
CHECK ONE: ¢ HE
CERT|FIED TEACHER: __/ [Certified Subs, Instructor L, Instructional Coach) COACHIN eeﬁm#z&@@"
CLASSIFIED JCPS STAFF (64 College Credit Hours or Under 64 NFHS): {Instructor 1L 1) (Oz’e’ici(\l Transcript musi be on file)
PARAPROFESSIONAL (AT LEAST 64 HOURS) (st atfach Ciliclal Tiatisedpis) .
NON-CERTIFIED (FEWER THAN 64 HRS) (st adicieh undar 60 MEHS Caplificaies)
~ SOCIAL SECURITY #
NAME: ’@HH £ STONER EMPLOYEE MUNIS #
I do hereby request employment as___FOOTBALL HEAD COACH__ (Board Paid) oi'ﬂ;@w'f At I High Schoo! made in good faith.

tunderstand that | am expected to fully complete my regulor tcaching responsibililies (it opplicoble) in addition to my craployment in this position.

| will complete all Distict ond KHSAA requirements which vary pased on experence (see below). | will abide by all JCPS and KHSAA rules and regulations
pertaining to this extracurriculor activily/spoit including “conflict of inferest” requirements which reshict me from making o prolit from JCPS schoals or sturients.
This assignment may be rescinded during Ihe school lemm upon the recommendation of the principal for violalion of KHSAA or District policies.

If any part of an athlefic season is shortened by either the Jefferson Counly Public schools o the Kentucky High School Alhletic Association ["KHSAA™), for any
reason, the amount due under this contract wil be reduced by the number of days the scason is shorlened. A “scason' for these purposes shall be the number
of days between the first clay upon which the KHSAA allows leam practice for the sport al issue and the Friday belfore the week in which the first districi playolt
gemes/malches are {or would have been) played. The daily rate shall be computed by dividing the total compensation lo be puid to the coach for coaching
jhe sport al issue by the number of days in Iha season for the sporl al issue. Coaches are lypically paid twice a year. Any season shartening adjusiments will be
made to the first of those paymenis and, as necessary. canyover lo the second payment.

For example, il Ihe KHSAA allows sporf X fo siarl on Ociober 1 and the last Friday before the dislicl playolfl games/matcheas in sporl X lolls on Oclober 30, then
sport X has a 30 day season. If the coach of sport X was to recaive $1500 for coaching sport X for the season, his/her daily role would be $50. 1f the KHSAA
shorlencd the scason for sport X by fen days, then the coach's tolal compensation would be reduced lrom $1500 to £1000 for the scoson. Thal amount would
be paid $250 on the first normal poy dale and $750 on the second normal pay dale. ), under the same porameters, the KHSAA reduced the season by 20 days,
ihe coach's compensalion would be reduced lo $500 and he/she would receive no payment on the first pay date and $500 on the second normal pay dale.

** Have you aver been terminated from JCPS? N YES Explain:
{ have read the KHSAA Bylaws and the JCPS District pollcies including the JCPS Coaches’ Manual oni agree to ablde by them. The following must be completed

and up-to-dafe before { can actively be coaching:

NEHS FUNDAMENTALS OF COACHING: DATE OF COMPLETION: /1567 2028 pi- S
KHSAA SPORTS SAFETY COURSE: DATE OF EXPIRATION: _&~27-2 3 K%Q) CPR/AED: DATE OF EXPIRATION lﬁ}/@ .

NEW HIRE APP DATE: CRC DATE: CA/N DATE;

CLEAR TO HIRE DATE: CHARACTER FIRST DATE: F1F) [A%47

CURRENT EMPLOYER: AL A XV

UNDER 44 COLLEGE HOURS: Date of completion: [

"ENGAGING EFF. WITH PARENTS ____ TEACHING SPORTS SKILLS _ _*TEACH/MODELING BEHAVIOR _

requirements have been mel: Fundameniuls of Coaching, Sports Sufety & CPR. or my pay will he proruted accordingly (Requirements must

Returning coaches/JCPS Employees: | undersiand that my contract is nol in effoct & 1 can not be actively coaching wuntil the following

remain up-to-date during contracted season). Initial: (7N

New Hirves: | understand that my contract is not in effect and I can not be actively coaching until all the requirements ahove heave been met or ny
pay will he prorated accordingly: Initial:

pate___{, /7 /11 CoACH/sPONSOR,_ el X%
DATE: 6 7~ 22 ATHLETIC DIRECTOR: "WJ'\/" -
DATE. (2 — 7~ 22 PRINCIPAL: M -

et .
e S
e st sk ****##‘*****ﬂ***ﬂ«'*****#**!‘?i«#*!k**%*%é:*ﬁk******##k*fﬂk*ﬂ(**{"-ﬂfﬁt*****tl%*&!q'*t#t@t:%!*ﬂi*#**Wk#%ﬂm*ﬂ%ﬂﬂa‘h‘#%**&#:1%7&##%%4%:*%:#:{:%
disagree with this princi js recommen@gtiqyx}w area specilied for the school year 2022-23.
- P ’ y " {
:L { 6\(:&\ DIRECTOR: v}.A YA “ :?/’/L'{J"?Y“f{- e

J;HPS Director of Athletics

NOTE: A RECOMMENDATION WILL BE SEMT TO THE SUPERINTENDENT FOR APPROVAL. NO JOB OFFERS ARE TO BE MADE UNTIL APPROVED BY THE
SUPERINTENDENT. THE DEPARTMENT OF PERSONNEL SERVICES WILL PROCESS PAYMENT ACCORDING TO THE EXTRA SERVICE SALARY SCHEDULE.

\ OFFICE USE ONLY — DO NOT WRITE BELOW
STEP: Y:$ i"\‘(_\&/[) SCHOOL PAID: NO
MUNIS #: EFFECTIVE START DQLLEMK 7/10/22
GROUP/BU:  CERT CLAX PARA JOB CLLASS CODE:_ [ 68003 kQGQ 8911

SALARY TABLE: 1.0



- Human Resources JEFFERSON COUNTY PUBLIC SCHOOLS

VanHoose Education Center Extra Service Notification of Employment
3332 Newburg Road
Louisville, KY 40218-4020 JCPS Employee Number:
SSN:
September 08, 2021 Work Location: 040

DONNIE T. STONER

Welcome to Jefferson County Public Schools:

This notice serves as notification of your new assignment. It is an employee's responsibility to provide
verification of current education level and related work experience to Human Resources. Failure to
provide this documentation may result in a loss of benefits and/or inaccurate payment.

Please be aware that any extra service assignment is for the current school year only and is renewed
on a year by year basis.

Please check the following information for accuracy:

Job Title: HS ASST FOOTBALL, CLASSIFIED

sov: R > =+ [

Location: DUPONT MANUAL HIGH

Effective date: (07-10-2021

Bargaining Unit: CLAX Grade (rank)/Step: __ X6 COACH/SPONS Hours/Days: 00 / .00
Annual Salary: 4,575.0000

Telephone:

Certification:

Comments: FOOTBALL ASST COACH @ MANUAL

M 9 BMIIB-U% Prepared By:

Approved By: kcunni1

wwew.jcpsky.net S e,
Equal Opportunity/Affirmative Action Employer Offering Equal Educational Opportunities J(:PS




SCHOOL YEAR 2021-2022 ONLY

CHECK ONE \/
CERTIFIED TEACHER: _¥ ___ (Cerlified Subs, Instruclor I, Instructional Coach)

CLASSIFIED JCPS STAFF {64 College Credil Hours o }Jnder 64 NFHS):
PARAPROFESSIONAL {AT LEAST 64 HOURS)

’ { dust cilicch OHicial Transe u;)l 5]

MON (“ERTﬁ (FE‘NFR T”AM 64 H! S] e i (At affoshy v bar ad ["”1 ) f (_‘[’,,‘h"(}ff{s:;; s,,,__,ﬂ,__y,‘_m,,,,.m-.‘,-m--«wwu""““““”“"“’““"‘""’”""WMmm
SOCIAL SECURITY #{N

NAME: AMVLE J(’fﬁ’/‘/f— 7< EMPLOYEE MUNIS #F

| do hereby request employment as FOOIBALL ASST COACH 42 {Boaid Paidi ol \\)\\\N\} P\\v 777777 ______High school made in good laith.

fundenstand that L am expected 1o lully complete my requlac teaching responsibilities (if applicable) in oddition 1o my emplayment in this positon.
St complete all Bislict ond KHSAA requitemznts »vh ch vary based on expetence {seo below). Dwill abide by olt JC D\ and KHSAA rutes ond
regulations pertaining 1o this extracuiicular activity/sport including “conflict of interast” 1equitements which restict me homemak ing a profit ffom

JOPS sehoots ar students, This assignment may be rescinded during the school lerm vpon the 1ecommendation of the princigal for violation of
YHSAA o Disliic! policies.

1 any part of an alhlelic season is shorlened by cither the Jelfersen County Public Schools or the Kentucky High Schoo! Athletic Association
(EHIAAMY, for any reason, the amount due undet this conlract will be reduced by the number of days he season is shotened, A “seasan” for thee
purposes shall be the number of doys belwaen the lirsh day upon which the KHSAA allows team praclice lor the sport ol issue and the Friday belore
the waelin which the first district ployolf qunms/nm chas are (of would have been) played. 1he daily rate shall be computed by dividing the total

compersation 1o be paid to the coach for coaching he sport at issug by the number of days in the season for ihe sport atissue, Coaches are
yoically pid wice a year. Any season shortening adjustmants witl be made 1o the fist of those puyments and, as necessary, canryover o ihe
eeond payment,

For example, if the EHSAA ailows sport X {o »lun (:rn October | and the tost Friday belae the diskic! playoll games/malches in moc! X falis on
Octobar 30, hen sport X hos a 30 doy season. i e cooch of sport Xowas o receive 1100 for coaching spoert X tor the season,

[RRES, L

oy st
voult e 350, ¢ the LHSAA shantened the se ason for sport X by ten days, then the coach’s toial compensation would b mdu< ecf from § auﬂ 10
‘10"’) ot the sanson That amount would be paid $250 on the fist nomaol pay date and 3750 on the second neimal pay date. H, under the tome

paramaters, e KHSAA reduced the season by 20 days, the coaeh’s compegnsation would Be reduced to 3500 ond heshe would teceive no
payment on lha: first pay dale and 500 on the second nomal pay date.

Have you ever been terminated from JCPS? NO| —|"YES D Explain:

I have tead the KHSAA Bylaws and the JCPS Dislict policias including the JCPS Coaches' Manygl and agree lo abide by them. The following must
ba complated and up-lo-dale: N

¢ Y
NFHS FUNDAMENTALS OF COACHING: Date of comgl!ehon g({\)? ’i}fo‘? O \ @‘yff/
KHSAA SPORTS SAFETY COURSE: Date of Expiration;, | BE TR <R %Mf}\

CPR/AED DATE: EXPIRES ON: 7y ‘ﬁ w:; (\k @ CHARACTER FIRST DATE: __

CURRENT EMPLOYER:

UNDER 64 COLLEGE HOURS Date of complehon

ENGAGING EFF. WITH PARENTS | . TEACHING SPORTS SKILLS o TEACH/FMODEUNG BEHAVIOR o
Returning coaches/JCPS Employees I undorstcnd that my coniract is not in effect uniil all the above requirements have been mel and my poy wilt
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Human Resources JEFFERSON COUNTY PUBLIC SCHOOLS

VanHoose Education Center Extra Service Notification of Employment
3332 Newburg Road
Louisville, KY 40218-4020 JCPS Employee Number:
SSN:
October 08, 2020 Work Location: 191

DONNIE T. STONER

Welcome to Jefferson County Public Schools:

This notice serves as notification of your new assignment. It is an employee's responsibility to provide
verification of current education level and related work experience to Human Resources. Failure to
provide this documentation may result in a loss of benefits and/or inaccurate payment.

Please be aware that any extra service assignment is for the current school year only and is renewed
on a year by year basis.

Please check the following information for accuracy:

Job Title: HS ASST FOOTBALL, CERTIFIED

SSN: CPS Employee Number: !

Location: DUPONT MANUAL HIGH
Effective date: 07-13-2020

Bargaining Unit: CERA Grade (rank)/Step: __ X6 COACH/SPONS Hours/Days: 00 / .00
Annual Salary: 4,575.0000

Telephone:
Certification:
TPLB TEM PRV LDB P-12 06-30-2021

Comments: ASST FOOTBALL COACH AT MANUAL HIGH
Correcting JCC from classified board paid to certified board paid.

Approved By: E Aer€ HOLC/L"-‘/\% Prepared By:  awheat3

www.jcpsky.net ——,
Equal Opportunity/Affirmative Action Employer Offering Equal Educational Opportunities JCPS
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JCPPS:
CERTIFIED EMPLOYEE FILE MAINTENANCE FORM — REASSIGNMENT — TRANSITION/PERM AUX

JATE: g/%/é'/a HIRE DATE: ?@/Lﬁ CONTENT AREA' f-12 Lfo ECE
_AST NAME: LAY . FIRST NAME: Y LOCATION WER Puﬂa/%/?

CITY:
OWLEDGEMENT OF UNDERSTANDING
FROM NEW HIRE VIDEO
PLEASE INITIAL EACH BOX

EPSB Professional Code of Ethics
Professional Development

\DDRESS:
SMERGENCY CONTACT INFORMATION:

RELATIONSHIP:
HONE NUMBER:

Laptop

ID Badge

Notification of Employment
Escrow Pay

SRR

Previous Experience Form

. I watched the new hire video. Q S initial

. 1 understand | must provide all required documentation. 423 initial

HI. Upon receipt of my notification of employment,
I understand that | must contact the Human Resource Department _
immediately with any questions regarding my salary. “E S initial

Iv. If | receive credit for previous experience, | must submit the

previous experience form within 60 days of my hire date. Failure fo do
so, may result in recoup of funds. In alignment with Jefferson County

Public Schools Board policy, falsification of an application may resuit in
immediate termination of the employee. [Z/ initial

O L/ 8/25/60

. 7
ignature Date

FOR OFFICE USE ONLY /
FINAL CHECK LIST
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|

r B /
! File Maintenance Form l//
|
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]

Employee Acceptable Use Form . V// !
Benefit Reccipt Form (If. Applicable) '



A LIMITED CONTRACT OF EMPLOYMENT

L#
COMNMONWEALTH OF KENTUCKY COUNTY OF JEFFERSON

Pursuant to KRS 161.730, this contract is made and-entered into this 9/8/2020
between the Jefferson County School District, Louisville, Kentucky, herein after called the District, and

Donnie Stoner

a teacher holding a valid teacher's certificate issued in accordance with section 161.020 of the Kentucky
Revised Statutes, and now in force, hereinafter called the Teacher.

WITNESSETH: THAT SAID TEACHER HAS BEEN DULY APPOINTED BY THE SUPERINTENDENT OF
THE DISTRICT IN THE PUBLIC SCHOOLS OF JEFFERSON COUNTY, FOR ONE YEAR. THE PARTIES TO
THIS CONTRACT HEREBY AGREE TO THE FOLLOWING CONDITIONS:

1. The services to be performed by said teacher shall be such as are required by the Kentucky Revised
Statutes, by the lawful rules and regufations of the State Board for Elementary and Secondary Education, and the
fawful rules and regulations of the District. ’

2. The duties to be performed are to commence on the first day required by the school calendar adopted
or amended by the District and approved by the State Department of Education for the school year, for the number
of days required by such calendar, to end no later than June 30 of the school year in such school or schools.

3. Eor and in consideration of the services provided for by this contract the teacher shall be paid a salary
in accordance with his or her qualifications and the salary schedule adopted by the District and approved by the
_ State Board for Elementary and Secondary Education for the year coming: within the limits_of this coniract.

4, Said salary shall be payable not later than the end of each month during the period of employment
and/or in accordance with a plan adopted by the District in compliance with the tawful rules and regulations of the
State Board for Elementary and Secondary Education.

5. The teacher shall be entitled to sick leave, or other leave and fringe benefits in accordance with siaie
law, the lawful rules and regulations of the State Board for Elementary and Secondary Education, and the lawful
rules and regulations of the District.

6. The teacher shall keep such records and reports and furnish same to the District Superintendent at
regular periods designated by hin, state law, the tawful rules and regulations of the State Board for Elementary and
Secondary Education, and the lawful rules and regulations of the District.

7. The power of the District to transfer, suspend or dismiss the teacher, as provided for in KRS 160.380, -
161.170, 161.790, or other applicable statutes, is in no manner impaired or affected by this contract.
8. This contract shall remain in full force subject to all provisians here  set forth, unless and unti

terminated in compliance with KRS 161.170, 161.750, 161.780 and 161.780, or other applicable statutes.
WITNESS the following signatures as of the day, month and year first above.

JEFFERSON COUNTY SCHOOL DISTRICT

g T Fee. | / } P /(jﬁ
By‘ it ’ i e 5% i

7

Superintendent . Teacher’



Revised 2-19-15

Employee Acceptable Use Agreement

" Overview

The lefferson County Board of Education supports reasonable access to various electronic
information, computer devices and networks for employees to meet District goals and
initiatives. It [s incumbent upon users to utilize this privilege in an appropriate and responsible
manner as required by Board Policies 08.2323, 03.1321, 03.2321 and related procedures.

Purpose

The purpose of this agreement is to establish acceptable and unacceptable use of electronic
devices and network resources at JCPS. The JCPS Networks are provided to assist employees in
carrying out the educational business of the District, Along with this access comes the
availability of materials that may not be considered appropriate for use in the workplace.
Because it is impossible to control all materials available through the internet, each employee is
responsible for complying with all Board policies and the JCPS standards outlined below, as well
as other applicable school and District rules for behavior and communications.

Access is a privilege, not a right.

Access to this shared resource is given to employees who agree to utilize the JCPS Networks to
support the educational business of JCPS and to act in a considerate and responsible manner,

Employees will:

» Use the JCPS Networks for the educational business of JCPS such as conducting research
and communicating with others i in regard to school-business; and
o Use appropriate language, avoiding swearing, vulgarities, or abusive Ianguage

Employees will NOT:

e - Transmit or receive materials in violation of federal or state laws or regulations
pertaining to copyrighted or threatening materials; or transmit or receive obscene or
sexually explicit materials;

e Use the JCPS Networks for personal or commercial activities, product promotion,
political lobbying, or illegal activities;

.« Break into/attempt to break into another computer network;

« Damage/attempt to damage, move, of remove software, hardware or files;

e - Use unauthorized multi-user games;

¢ Send or forward chain letters;



Download or use unauthorized software products;

Create or share computer viruses;

Share access to their JCPS Network account, fail to reasonably protect their JCPS
Network account, share passwords provided to access District information, or use .
another person;s account; ot, ' '

Use the JCPS Networks to disrupt the efficient operation and/or educational programs
of the District,

Network Use:.

You are responsible for the security and appropriate use of JCPS network resources under your ¢ontrol.
Using JCPS resources for the following is strictly prohibited:

IRl

e

Causing a security breach to either JCPS or other network resources, including, but not limited
to, accessing data, servers, or accounts to which you are not authorized; and circumventing user
authentication on any device;.

Causing a disruption of service to either JCPS or other network resources, including, but not
limited to, ICMP floods, packet spoofing, denial of service, héap or buffer overflows, and forged
routing information for malicious purposes.

Violating copyright law, including, but not limited to, illegally duplicating or transmitting
copyrighted pictures, music, video, and software,

Exporting or importing software, technical information, encryption software, or technology in
violation of international or regional export control laws.,

Using the Internet or JCPS network in a manner that conflicts with the provisions or intent of
701 KAR 5:120 {http://www.lrc.ky.gov/kar/701/005/120.htm) to prevent sexuvally explicit
materials from being transmitted to schools via computer.

Intentionally introducing malicious code, including, but not limited to, viruses, worms, Trojan

horses, e-mail bombs, spyware, adware, and key loggers.

Port scanning, security scanning or sniffing network traffic on a proddction netwark unless =
written:and approved authorization by IT staff. ' '
Interfering with JCPS device management or security system software, hardware and network,
including, but not limited to, antivirus, security updates and software distributions such us
Windows Update and SCCM (Microsoft’s System Center Configuration Manager).

Attaching unauthorized network devices to JCPS equipment, including but not limited to routers,

switches, servers and wireless devices.




Em‘orceme nt

Activities on the JCPS Networks are not private and may be revsewed by JCPS personnel or by
someone appointed by them, to ensure that all guidelines are followed.

Individuals who refuse to sign required acceptable use documents or who violate District rules
governing the use of District technology shall be subject to loss or restriction of the privilege of
using equipment, software, information access systems, or other computing and
telecommunications technologies. Employees shall be subject to disciplinary action, up to and
including termination for violating this agreement and acceptable use rules and regulations
established by the school District.

JCPS Acceptable Use Agreement Form

Please complete this section to indicate that you agree with the terms and conditions outlined
in this agreement. Return this portion to your supervisor, who is required to maintain a copy
on file. Your signature is required before access to JCPS network services is granted.

As an employee of the Jefferson County Public Schools and as a user of the District computer
network, | have read and hereby agree to comply with all JCPS employee acceptable technology
use policies, including those summarized in this Employee Acceptable Use Agreement, and
Board policies 08.2323, 03.1321 and 03.2321, as applicable. | understand that if | violate any of
those policies, | may lose access to JCPS technology resources and | may be subject to discipline,
up to and including termination of employment. '

I agree that | will use the JCPS Netwark only for the educational business of JCPS and |
understand that personal use of the JCPS Network is strlctly prohibited.

[ understand that my use of the JCPS Network is not pnvate and JCPS designees may monitor
my activities on the Network.
In consideration of the privilege of using the District’s technology resources, | hereby release

the District from any and all claims and damages of any nature arising from my use of, or
inability to use, these resources.

Signature: ,@L—:— %- Date: g/?‘/é,/c”/@
Full Name (please print}: %mﬂé Sﬁ.ﬂ%ﬁz _ Work Location: u_li;’ﬁ Z[KW S Zg;i,f.’gﬂ/




Information about Social Sécurity Form SSA-1945 Statement Concerning Your
Employment in a Job Not Covered by Social Security

New legislation [Section 419(c) of Public Law 108-203, the Social Security Protection Act of 2004] requires
State and local government employers to provide a statement to employees hired January 1, 2005 or later in a
job not covered under Social Security. The statement explains how a pension from that job could affect future
Social Security benefits to which they may become entitled. : :

Form SSA-1945, Statement Concerning Your Employment in a Job Not Covered by Social Security, is
the document that employers should use to meet the requirements of the law. The SSA-1945 explains the
potential effects of two provisions in the Social Security law for workers who also receive a pension based on
their work in a job not covered by Social Security. The Windfall Elimination Provision can affect the amount of a
worker's Social Security retirement or disability benefit. The Government Pension Offset Provision can affect a
Social Security benefit received as a spouse, surviving spouse, or an ex-spouse.

Employers must:
< Give the statement to the employee prior to the start of employment;
« Get the employee’s signature on the form: and
& Submit a copy of the signed form to the pension paying agency.

Social Security will not be setting any additional guidelines for the use of this form.

Copies of the SSA-1945 are available online at the Social Security website,
www.socialsecurity.gov/online/ssa-1945.pdf. Paper copies can be requested by email at
ofsm.oswm.rqct.orders@ssa.gov or by fax at 410-965-2037. The request must include the name, complete
address and telephone number of the employer. Forms will not be sent to a post office box. Also, if
appropriate, include the name of the person to whom the forms are to be delivered. The forms are available in
packages of 25. Please refer to Inventory Control Nuiber (ICN) 276950 when ordering.

Form SSA-1945 (01-2013)



k.uman Resources JEFFERSON COUNTY PUBLIC SCHOOLS

VanHoose Education Center Extra Service Notification of Employment
3332 Newburg Road

Louisville, KY 40218-4020 ' JCPS Employee Number:
' ‘ ' SSN:
August 17, 2020 Work Location: 056E

DONNIE T. STONER

Welcome to Jefferson County Public Schools!

This notice serves as notification of your new assignment. It is an employee's responsibility to provide
verification of current education level and related work experience to Human Resources. Failure to
provide this documentation may result in a loss of benefits and/or inaccurate payment.

Please be aware that any extra service assignment is for the current school year only and is renewed
on a year by year basis.

Please check the following information for accuracy:

Job Title: HS ASST FOOTBALL, CLASSIFIED

SSN: _ JCPS Employee Number: _

Location: DUPONT MANUAL HIGH
Effective date: (7-13-2020

Bargaining Unit: CLAX Grade (rank)/Step: X6 COACH/SPONS Hours/Days: 00 / .00

Annual Salary: 4
Telephone:

Certification:

Comments: ASST FOOTBALL COACH 2020-21

Approved By: h-:b . Muc/K |

Prepared By:  fyimpe1

www.jepsky.net ey ey
Equal Opportunity/Affirmative Action Employer Offering Equal Educational Opportunities - JCPS
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JEFFERSON COUNTY PUBLIC SCHOOLS

APPLICANT MASTER REPORT

APPLICANT:
SSN:

LAST NAME:
FIRST NAME:
MIDDLE:
SUFFIX:
PHONE:
ADDR:

EMAIL 1:
EMAIL 2:
BIRTH DATE:
GENDER:
ETHNIC CODE:

VET/FIRE/OTH VET/DISAB:

NOTIFY:

CRIM RECORD:
CRIM REC DESC:

STONER
LADON

N

N

I HAVE NO CRIMINAL CONVICTIONS.

04/06/2015
04/07/2015

APPLIC DATE:
LAST UPDATE:
AVAIL START:
MIN RATE/SAL: .00
MIN BENEFITS:

recated eve: NN
REFERRAL:

APPLD PREV: N

CURRENT EMP: Y

FORMER EMP: N

CURR/PRIOR POS: ASST FOOTBALL-PARA
U.S. CITIZEN: Y

ELIG WORK IN US: N

MARITAL STATUS:
DEPENDENTS:
NOTES:

HIGHEST DEGREE:
GALLUP CODE:
GALLUP DATE:

RETAIN UNTIL:
STATUS:

FULL TIME:
PART TIME:
DAYS:

NIGHTS:

TEMP:

SUMMER :

RES BEFORE EOY:
TERM BEFORE EOY:
CNTRCT NOT REN:
RECMND FOR TERM:

ENTRY INFO:
04/06/2015
munis

07/26/2016
A - ACTIVE
N
N
N
N
N
N
N
N
N
N

SUPERVISOR:

EMPLOYEE NUMB:

SUPERVISOR NM: LINDA JOHNSON

LOCATION:
LOC DESC:
POSITION:

056E
suBs (Q-S)
11340

POSITION DESC: CLASS SUB

ACTIVE STATUS:  ACTIVE

JOB CLASS: 8950
JOB CLASS DESC:
GROUP/BU: SUBC

Group/BU DESC:

SUPPORT STAFF SUBSTITUTE

CLASSIF SUBS/TEMPS (C,K,L) NB

BUS DRIVER

O .
SUBSTITUTE TEACHER - CERTIFIED

INSTITUTION:

AREA ONE:
AREA TWO:
STATE:
DEGREE:
YEAR COMP:
GRAD DATE:

INSTITUTION:

AREA ONE:
AREA TWO:
STATE:
DEGREE:

Report generated:

user:
Program ID:

638 = JEFFERSON: COMMUNITY: AND -TECHNICAL COLLEGE

029 ~ CAREER & TECHNICAL EDUCATION

KY
64 - 64 COLLEGE HOURS OR MORE

.00
.00
.0000

CREDITS EARNED:
CREDITS NEEDED:
GPA:

LOCATION:
COMMENT :
VERIFIED: N

woo

638 < JEFFERSON COMMUNITY AND TECHNICAL COLLEGE

071 - _GENERAL STUDIES

KY

64 - 64 COLLEGE HOURS OR MORE
06/26/2015 10:56

cfauTknl
atappmst

.00
.00
.6000

CREDITS EARNED:
CREDITS NEEDED:
GPA:

LOCATION:

NOO

Page 1



JEFFERSON COUNTY PUBLIC SCHOOLS

APPLICANT MASTER REPORT

YEAR COMP:

GRAD DATE:

INSTITUTION: KYHS =7 HIGH SCHOOL KY
AREA ONE: 071 - _GENERAL STUDIES
AREA TWO: -

STATE: KY

DEGREE: HS - HIGH SCHOOL

YEAR COMP:

GRAD DATE: 05/29/2002

COMMENT :
VERIFIED:

CREDITS EARNED:
CREDITS NEEDED:

GPA:

LOCATION:
COMMENT :
VERIFIED:

0.00
0.00
2.7000

HSU

EMPLOYMENT DATES: 08/17/2009 to

COMPANY NAME:
COMPANY ADDRESS 1: 720 w. JEFFERSON ST.
COMPANY ADDRESS 2:

CITY: LOUISVILLLE
STATE/ZIP: Ky 40202
SUPERVISOR:

TELEPHONE: 502-574-5746

SUPERVISOR EMAIL:

EMPLOYMENT DATES: 08/19/2013 to

COMPANY NAME: FERN CREEK HIGH SCHOOL
COMPANY ADDRESS 1: 9115 FERNCREEK RD.
COMPANY ADDRESS 2:

CITY: LOUISVILLE
STATE/ZIP: KY 40291
SUPERVISOR:

TELEPHONE: 502-485-8251

SUPERVISOR EMAIL:

EMPLOYMENT DATES: 04/13/2009 to

COMPANY NAME! FERN CREEK HIGH SCHOOL
COMPANY ADDRESS 1: 9115 FERNCREEK RD.
COMPANY ADDRESS 2:

CITY: LOUISVILLE
STATE/ZIP: Ky 40291
SUPERVISOR:

TELEPHONE: 502-485-8251

SUPERVISOR EMAIL:

EMPLOYMENT DATES: 08/03/2009 to
COMPANY NAME:
COMPANY ADDRESS 1: 720 w. JEFFERSON ST.
COMPANY ADDRESS 2:

CITY: LOUISVILLE
STATE/ZIP: Ky 40203
SUPERVISOR:

TELEPHONE: 502-574-5746

SUPERVISOR EMAIL:

Report generated: 06/26/2015 10:56
user: cfaulknl
Program ID: atappmst

LOUISVILLE METRO YOUTH DETENTION SERVICES

LOUISVILLE METRO YOUTH DETENTION SERVICES

POSITION: SENIOR WORKER
TERMINATION REASON: PRESENT
SALARY/RATE: .00

STUDENT TEACHING POS:

SUBJECT:

GRADE:

SCHOOL NAME:
SCHOOL. DISTRICT:

POSITION: ACIVITY BUS DRIVER

TERMINATION REASON: PRESENT
SALARY/RATE: .00
STUDENT TEACHING POS:

SUBJECT:

GRADE:

SCHOOL. NAME:

SCHOOL DISTRICT:

POSITION: PARAPROFESSIONAL-FOOTBALL VARSITY ASST.

TERMINATION REASON: PRESENT
SALARY/RATE: .00
STUDENT TEACHING POS:

SUBJECT:

GRADE:

SCHOOL NAME:

SCHOOL DISTRICT:

POSITION: SENIOR YOUTH WORKER
TERMINATION REASON: PRESENT
SALARY/RATE: .00

STUDENT TEACHING POS:

SUBJECT:

GRADE:

SCHOOL NAME:
SCHOOL. DISTRICT:

Page 2



JEFFERSON COUNTY PUBLIC SCHOOLS

APPLICANT MASTER REPORT

EMPLOYMENT DATES:
COMPANY NAME:

01/02/2010 to
FERNCREEK HIGH SCHOOL

COMPANY ADDRESS 1: 9115 FERNCREEK RD.
COMPANY ADDRESS 2:

CITY:
STATE/ZIP:

SUPERVISOR:

TELEPHONE:

LOUISVILLE
KY 40291

502-485-8251

SUPERVISOR EMAIL:

EMPLOYMENT DATES:
COMPANY NAME:

08/10/2009 to
LOUISVILLE METRO YOUTH DETENTION

COMPANY ADDRESS 1: 4305 ROCKWOOD DR.
COMPANY ADDRESS 2:

CITY:
STATE/ZIP:

SUPERVISOR:

TELEPHONE:

LOUISVILLE
KY 40220

MR. DISHMAN
502-574-6177

SUPERVISOR EMAIL:

POSITION:

TERMINATION REASON:
SALARY/RATE:

STUDENT TEACHING POS:

SUBJECT:

GRADE:

SCHOOL NAME:
SCHOOL DISTRICT:

POSITION:

TERMINATION REASON:
SALARY/RATE:

STUDENT TEACHING POS:

SUBJECT:

GRADE:

SCHOOL NAME:
SCHOOL DISTRICT:

PARAPROFESSIONAL/ACTIVITY BUS DRIVER

PRESENT
.00

SENIOR YOUTH WORKER

PRESENT
.00

NAME :
COMPANY:
POSITION:

COOP TEACHER:

SUP PROF:

NAME :
COMPANY:
POSITION:

COOP TEACHER:

SUP PROF:

NAME:
COMPANY:
POSITION:

COOP TEACHER:

SUP PROF:

NAME :
COMPANY:
POSITION:

COOP TEACHER:

SUP PROF:

NAME :
COMPANY:
POSITION:

COOP TEACHER:

SUP PROF:

JOE NICHOLS
JCPS
TEACHER

JOSH ABELL
JEFFERSON
Teacher

ROMONTE DISHMAN
LMYDS
supervisor IT

TIM MAXWELL
LMYDS
supervisor-I

TONI RICE
Louisville Metro Youth
Training Specialist

Report generated: 02/26/2015 10:56

user:
Program ID:

cfaulknl
atappmst

ADDRESS 1:
ADDRESS 2:
PHONE:
EMATL:

CITY/ST/ZIP:

ADDRESS 1:
ADDRESS 2:
PHONE:
EMAIL:

CITY/ST/Z1P:

ADDRESS 1:
ADDRESS 2:
PHONE:
EMAIL:

CITY/ST/ZIP:

ADDRESS 1:
ADDRESS 2:
PHONE:
EMAIL:

CITY/ST/Z1P:

ADDRESS 1:
ADDRESS 2:
PHONE:
EMATIL:

CITY/ST/ZIP:

9115 FERN CREEK RD.
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JEFFERSON COUNTY PUBLIC SCHOOLS

APPLICANT MASTER REPORT

FIELD
ACKNOWLEDGEMENT
CERT-E-ART
CERT-E~EARLY CHILD
CERT-E-ECE-LBD
CERT-E~ESL
CERT-E~FOR LANG OTH
CERT-E~HEALTH
CERT-E-K-5
CERT-E-MUSIC
CERT-E~PHYS ED
CERT-E-VISION IMPAIR
CERT-H-COMPUTER ED
CERT-H-ECE-LBD
CERT-H-ENGLISH
CERT-H-FOR LANG OTH
CERT-H-HEARING IMPAI
CERT-H-MUSIC
CERT-H~PE-HEALTH
CERT-H-SCIENCE
CERT-H-SPEECH PATH
CERT-M-ART
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CERT-M-FOR LANG FREN
CERT-M-FOR LANG SP
CERT-M-LANGUAGE ARTS
CERT-M~-MSD-FMD
CERT-M-OTHER
CERT-M-PHYSICAL ED
CERT-M-SOCIAL STUDY
CERT-M-VISUAL IMPAT
CURRENT EMPLOYEE

DISCHARGE/RESIGNATIO

ELEM EXP - ARTS/HUM
ELEM EXP - MATH

ELEM EXP - OTHER NAM
ELEM EXP - SCIENCE
FORMER EMPLOYEE
HOLDS KY TEACH CERT
IN TEACH PREP OUTSID
INTEREST IN ALT CERT
KRS

KTRS

OTHER RETIRMENT SYS
PLEASE EXPLAIN
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ELEM EXP ~ FOR LANG
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JEFFERSON COUNTY PUBLIC SCHOOLS

APPLICANT MASTER REPORT
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@ PBS TeacherLine. |l|/\@ m

K-12 PROFESSIONAL DEVELOPMENT

Certificate of Completion

This certificate is awarded to

LaDon Stoner
on
April 8th, 2015

for completion of the following
KET Self-Paced Modules:

Positive Behavior in Schools: Districtwide Implementation
2.0 Hours of PD credit
EILA #15 EIL 0919

Kentucky Educational Television

ng @W /7~
600 Cooper Drive, Lexington, KY 40502

(859) 258-7000 (800) 432-0951 Nancy Carpenter
www.ket.org v KET Senior Director of Education




JCPSNet Employee Acceptable Use Policy

Jefferson County Public Schools (JCPS) offers employees access to electronic mail and the Internet.
This service, called JCPSNet, is provided to assist employees in carrying out the educational business of
Jefferson County Public Schools, conducting research, and communicating with others in regard to
school work. Along with this access comes the availability of materials that may not be considered
appropriate for use in the workplace. Because it is impossible to control all materials available through
the global network, each employee is ultimately responsible for observing the JCPS standards outlined
below, as well as other applicable school and district rules for behavior and communications.

Access is a privilege, not a right.
Access to this shared resource is given to employees who agree to utilize JCPS-Net to support the
educational business of JCPS and to act in a considerate and responsible manner.

Employees will:
use the network for the educational business of JCPS such as conducting research and
communciating with others in regard to school business;
and, use appropriate language, avoiding swearing, vulgarities, or abusive language.

Employees will NOT:

transmit or receive materials in violation of federal or state laws or regulations pertaining to
copyrighted, threatening or obscene materials, including sexually explicit materials; use
JCPSNet for personal or commercial activities, product promotion, political lobbying, or illegal
activities; :

break into/attempt to break into another computer network;

damage/attempt to damage, move, or remove software, hardware or files;

use unauthorized multi-user games;

send or forward chain letters;

use unauthorized software products (such as PointCast) which adversely affect network
performance;

create or share computer viruses;

share access to their JCPSNet account, or use another person’s account; or,

maliciously attempt to harm or destroy data of another user. :

use network resources to disrupt the efficient operation and/ or educational programs of the
Jefferson County Public Schools. :

JCPSNet communications are not private, and may be reviewed by JCPS personnel, or by
someone appointed by them, to ensure that all guidelines are followed. Violation of the terms
listed above will result in a loss of access to JCPSNet, and may result in other disciplinary or

legal action. Use of public property for personal gain is a felony. Violators may be subject to
prosecution. ‘

JCPSNet Employee Acceptable Use Policy User Agreement Form

Please complete this section to indicate that you agree with the terms and conditions outlined in the
JCPSNet Employee Acceptable Use Policy. Return this portion to your supervisor, who is required to
maintain a copy on file. Your signature is required before access to JCPSNet services is granted .

As an employee of the Jefferson County Public Schools and as a user of the district computer network,

I have read and ?(Zli/aﬁre’eﬁ) comply with the JCPSNet Acceptable Use Policy.

Signature: Date: é, 24 /5

Full Name (please print): L Dows S reweR. __Work Location:

Equal Opportunity / Affirmative Action Employer Offering Equal Educational Opportunities
Revised 4/30/03 by Information Technology Committee.
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|| RIS FROM TO
‘ Job Title: ASSISTANT FOOTBALL, CLASS ASSISTANT FOOTBALL, CLASS
Work Location: 012 /FERN CREEK TRADITIONAL HIGH 012 /FERN CREEK TRADITIONAL HIGH
Hourly/Daily/Annual Salary: 1737.5000 / | . 3,475.00 1737.5000 / | _3,475.00
BU: PARA CLAX
Grade (rank) / Step: X6 / X6 COACH/SPONS / 2 X6 / X6 COACH/SPONS /2
Days / Hours: 0.00/0.00 0.00/0.00
Position Number: 9012018 9012019
LEAVE OF ABSENCE
Effective Return
Type of Leave: Date: —  Date:
LAYOFF - DISCHARGE - RESIGNATION - RETIREMENT
LType of Separation: : ’ Effective Date:
N )

Human Resources JEFFERSON COUNTY PUBLIC SCHOOLS

VanHoose Education Center Notification of Change
3332 Newburg Road
Louisville, KY 40218 JCPS Employee Number:

. SSN:
October 09, 2013 : Seniority Date:  10-08-2013
LADON T. STONER Work Location: 056E

Dear JCPS Employee:

The following changes have been made to your assignment, personal information, and/or salary placement
effective 10-08-2013. Please check the information below for accuracy. For further understanding or
your JCPS employment information, go to Employee Self Service at http://lemployee.jefferson.kyschools.us/ess/

Comments: REAS FROM PARAPROFESSIONAL TO SUPPORT STAFF SUB SEE NOTES

REAS FROM PARAPROFESSIONAL ASST FOOTBALL COACH AT FERNCREEK HS TO JCC 8950 SUBC
SUPPORT STAFF SUB TO BE ACTIVITY BUS DRIVER PRIMARY ASSIGNMENT, ASST FOOTBALL COACH
JCC FROM 8934 TO JCC 8995 - 1 PAY REMAINING $1737.50, SECONDARY PAY RECORD. HAS BEEN
PAID $1737.50 ON 09/27/2013 AND IS DUE $1737.50 ON 11/08/2013.

Approved By: Prepared By:egreen3  10/09/2013 11:02:37

——




Green, Elise A

From: Kinser, Cathy D

Sent: Tuesday, October 08, 2013 3:12 PM
To: Green, Elise A

Subject: Sub C

Elise,

Please make Ladon Stone- Classified Support Sub in addition to his coaching duties.

Thank you,

Cathy Kinser

Activities/Athletics

Cantrell Gymnasium
cathy.kinser@jefferson.kyschools.us
485-3331 Phone

485-3886 Fax

Phne el o Conmar
| - 4551 (B
wore GEET Bpresie Fom 944 Yo 9445

[ £
X@ b Ermiv lﬁ(/%(
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Human Resources JEFFERSON COUNTY PUBLIC SCHOOLS

VanHoose Education Center Extra Service Notification of Employment
3332 Newburg Road
Louisville, KY 40218-4020 JCPS Employee Number:
SSN:
October 17, 2013 Work Location:

LADON T. STONER

Welcome to Jefferson County Public Schools:

This notice serves as notification of your new assignment. It is an employee's responsibility to provide
verification of current education level and related work experience to Human Resources. Failure to
provide this documentation may result in a loss of benefits and/or inaccurate payment.

Please be aware that any extra service assignment is for the current school year only and is renewed
on a year by year basis.

Please check the following information for accuracy:

Job Title: ASSISTANT FOOTBALL, CLASS

SSN: mployee Number: ___-__
Location: 012 / FERN CREEK TRADITIONAL HIGH

Effective date: _10-03-2013

Bargaining Unit: _CLAX Grade (rank)/Step: __X6 COACH/SPONS _ Hours/Days: /
Annual Salary: 3.475.00

Certification:

Comments: REAS FROM PARAPROFESSIONAL TO SUPPORT STAFF SUB SEE NOTES

REAS FROM PARAPROFESSIONAL ASST FOOTBALL COACH AT FERNCREEK HS TO JCC 8950 SUBC
SUPPORT STAFF SUB TO BE ACTIVITY BUS DRIVER PRIMARY ASSIGNMENT, ASST FOOTBALL COACH
JCC FROM 8934 TO JCC 8995 - 1 PAY REMAINING $1737.50, SECONDARY PAY RECORD. HAS BEEN PAID
$1737.50 ON 09/27/2013 AND IS DUE $1737.50 ON 11/08/2013.

Approved By —7 Prepared By:  egreen3 |

Copies: / /L:// ,Jem mm

{ www.jcpsky.net Shaping the Future
Equal Opportunity/Affirmalive Action Employer Offering Equal Educational Opportunities







Jefferson County Public Schools

Application for Coaching

/

1 /2 | /@

) T z .
Name: La By/\ 7 Ctaer Date:
First Last
Social Security Number:
Mailing Address: ity:-State:

Cell: ork#:

Emergency Contract___ReIationshi

Education and Professional Training:

Home: Email:

elephone:

State:

SCHOOL OR UNIVERSITY FIELD OF STUDY DEGREE/HOURS

YEAR COMPLETED

A

RYMS /19/ ;//? Lodl St £

Aglicd Scieace ngT

References:
Work/Professional References:

NAME
fénan bH rden

ADDRESS CITY, STATE, ZIP

Z;y{"i‘u /i}& I/(f’tf

péllz’!ﬁ ‘7'7)1'?/2/1/", 5

Related Employee Status:

PHONE

" No

Related to any JCPS employee, school board member, or any other elected official? Yes
NAME OF RELATIVE POSITION RELATIONSHIP
Feachecs  Aiutand—
Fenches
Criminal Records Check
1. Have you ever had a professional certificate, license, credential, or any document
issued to you for practice denied, revoked, suspended, or voluntarily surrendered? Yes No /
2. Are you currently being investigated or is such action pending? Yes No__ ¢+~
3. Have you ever been discharged or resigned from a professional position or military
service for immortality, incompetence, willful neglect of duty, misconduct, or
presenting false information toward obtaining a position? Yes No e
4. s any such action pending? Yes No__
CRIMINAL CONVICTIONS: FELONY AND MISDEMEANOR (includes DUI
1. Have you ever been convicted or found guilty of a felony or misdemeanor offense Ve
(other than a moving violation) in Kentucky or any other state? Yes No

If you answer “yes” to any of the questions above, please attach an explanation.

« )L
Signature: /m{?;/ y e

Shaping the Future

(The School Board of Jefferson County is an Equal Opportunity Employs r)

RECERN=D

PERSONNGL

JUL 22 2010




TO: ALL COACHES | ECEVED
FROM: JERRY WYMAN, CMAA, DIRECTOR JUL 22 200
SUBJECT: REGULATIONS PERSONNEL
DATE: 2010-11 SCHOOL YEAR

In today’s society we are facing legal action from the general public and due to this
increased liability we need to focus on ways to limit our liability. Please be advised of

the foll

owing:

All students must be supervised at ALL TlMES

Coaches must never leave campus while your players are still on campus. You
are responsible for team members until they have left campus.

Doors, gates, storage areas etc. must be locked when you are finished with
practices/games. Do not assume someone else will lock up.

Do not give your school keys to any student.

No Volunteer “Coaches” are permitted by KHSAA and JCPS regulations. We
appreciate people’s efforts to help out but we cannot use volunteers to coach our
players. Volunteers CANNOT sit on team benches, or be in the playing area.
Volunteers CANNOT provide instruction to any player. All coaches must have a
contract.

Be careful in your relationships with your players. Never allow yourself to be
alone with a player. When taking players home, drop them off as a group, not
individually. Always hold meetings at school, not at your house. There are to be
NO sleepovers or campouts with your players.

Do not use My Space, Facebook or Twitter pages to communicate with students.
All students must have a current physical, insurance and proper parent
permission forms on file before participating. If in doubt about a student see the
athletic director. ALL forms must be on file in the athletic office prior to
participation. :

Follow the chain of command when issues arise. Use your Athletic Director as a
resource.

DO NOT purchase ANYTHING without your principal’s and Athletic Director’s
permission and signature.

Complete paperwork on time and completely.

Working together, we can diminish the probability of vandalism and liability issues.

Please read, sign, date and return this form to the athletic director TODAY. You will be
given a copy. Failure to comply with these requirements will result in an immediate
evaluation of your position.

| have

COAC

read and understand the listed regulations.

H /la Dw, Sfene DATE 713 ]@







JEFFERSON COUNTY BOARD OF EDUCATION
" NOTIFICATION OF CLASSIFIED EMPLOYMENT

Jeff rson ity
Name: STONER,LADON T - Fubli¢ Schools

Address: i}_.
_ Shapmg the ,Future;;
Soc. Sec. No:_ Race/Sex Code: - Phone: F Today's Date: 07/24/10
Department: Budget Slot (1): 9999 Budget . Budget Slot (3):

Job Code (1): 09097 Job Code (2): Job Code (3): Effective Date: 07/23/10
Birth Date: || Board Action Date: Hire Date: 07/23/10 Outside Exper: Military:
Representation Code: L Perm. Rep. Code: L Employment Status: X /EXTRA SERVICE 09-10

006805 871474 2-09097-0001

Education: OTHER Approved Training: Test Results:

College: Degree: Or Hrs: College: Degree: Or Hrs:
Related Work Experience: 00 Military Experience:

Certification: Code: Exp Date: Certification: Code: Exp Date:

Job Assignment: PARAPROFESSION/COACH Work Location: 056E/SUBSTITUTES (Q-S)

Job Family: 6 Grade/Rank/Step: 19/00 Admin. Tch. Rank/Step: Base Days/Hours: 000/ 0.0
Hourly Rate:  5.00 Daily Rate: Annual Salary:  0.00

Addition: Replacement: Person Replaced - Name/Reason:

FICA: CERS: KTRS:

Funding Source: GENERAL

Acct. No. (1) 1-0100-30-1140-119-5-007-60 Pct(1): 1.00
Acct. No. (2): Pct (2).

Acct. No. (3): Pot (3):

NEW HIRE PARAPROFESSIONAL

Copies: FILE,BOARD REPORT
DIVISION OF PERSONNEL SERVICES

o /%'u’) 7h-)
Personnel Administrator: { - / " Date: 07/24/10

04/2004, rev. 7/2008 * Subject to Change
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Human Resources JEFFERSON COUNTY PUBLIC SCHOOLS

VanHoose Education Center Extra Service Notification of Employment
3332 Newburg Road
Louisville, KY 40232-4020 JCPS Employee Number:
SSN:
August 26, 2011 Work Location:  056E

LADON T. STONER

Welcome to Jefferson County Public Schools:

This notice serves as notification of your new assignment. It is an employee's responsibility to provide
verification of current education level and related work experience to Human Resources. Failure to
provide this documentation may result in a loss of benefits and/or inaccurate payment.

Please be aware that any extra service assignment is for the current school year only and is renewed
on a year by year basis.

Please check the following information for accuracy:
Job Title: SCHOOL PAID COACH, CLASSIFIED

Location; 012 /FERN CREEK TRADITIONAL HIGH

Effective Date: /7 -/<5 -~ //

Hours / Days: /
BU: PARA COACHES/NO PRIMARY POSITION NB Annual Salary: 2,622.00
Grade (rank)/Step: X6 COACH/SPONS Hourly/Daily: 16.3875/
Phone:____ Education R/S: M 2
Certification:

Comments: ASST FOOTBALL COACH 2011-2012

Copies: Prepared By:  egreen3 16:57:20

www.jcpsky.net
Equal Opportunity/Affirnative Action Employer Offering Equal Educational Opportunities
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Shaping the Future

JEFFERSON COUNTY PUBLIC SCHOOLS

CERTIFICATION OF RELATIVES EMPLOYED BY JCPS

No employee may use his/her employment status to influence the employment in the District of a
relative which is defined as the employee's father, mother, brother, sister, husband, wife, son,
daughter, grandparent, aunt, uncle, niece, nephew, son-in-law, daughter-in-law, mother-in-law,
father-in-law, sister-in-law, or brother-in-law.

Board Policy 03.11 RELATIONSHIPS

All applications shall require a response concerning the relationship as defined in KRS 160,180
and KRS 160.380 of each applicant to the Superintendent, other District employees or a Board
member. No employee shall be assigned to a school, office, work group or other unit if the
assignment would cause a relative of such employee to be a supervisor of such employee. For
purposes of this policy, a supervisor is defined as a person who has authority to oversee and direct
work assignments, assign tasks, schedule hours of work, evaluate work performance, or recommend
the hiring, discipline or termination of an employee. This policy shall apply even if the status of
relative results from a marriage after an initial assignment, or if the supervision authority results
from a promotion, reorganization or other administrative action after an initial assignment. It is
the responsibility of the employees having the relationship to notify the Human Resources
Department as soon as an assignment or employment status covered by this policy exists or may
exist. Any failure to give such notice shall result in disciplinary action.

The following relatives of mine, as defined above are employed by Jefferson County Public Schools.
(If none, please write none below)

Name Relationshi Position/Department
- Epeaa

[ acknowledge the information I have provided is accurate. In the event a relationship by blood
or marriage, as defined above, is created or modified at a future point, I shall report this
change immediately to the Human Resources Department. I understand that failure to
disclose relationships is grounds for discipline or dismissal.

LFpa _Syomec G745
Applicant/Employee Name (Print) Date

Applicant/Employee Signature: %)- ¢ Z é:




