

















CONTINUING CONTRACT OF EMPLOYMENT
COMMONWEALTH OF KENTUCKY COUNTY OF JEFFERSON

This contract of continuing employment made and entered into this 1st day of July, 2021 by and between the Jefferson
County School District, Louisville, Kentucky, hereinafter called the District, and

MADDIE E SHEPARD

a teacher holding a valid certificate issued in accordance with the laws of Kentucky,
and now in force, hereinafter called Teacher, as defined in KRS 161.720.

WHEREAS, the Superintendent of the District did appoint said Teacher for continuing employment at a salary to be

determined annually by the Teacher's qualifications and by a salary schedule to be adopted by the District and approved by
the Kentucky Board of Education, and

WHEREAS, KRS 161.730, 161.740, 161.720, AND 161.810 provide for continuing contracts with each district for

teachers who are qualified by the terms of said law; and

NOW, THEREFORE, THIS CONTRACT WITNESS:

That pursuant to said appointment and in consideration of the said salary to be paid in the manner and at the times prescribed
by law, and of the salary for any and all subsequent school terms to be fixed annually by the District according to law and to
be paid in the manner and at the times prescribed by law, the Teacher agrees to perform in a thorough and professional
manner all of the duties of said position and employment under the direction of the Superintendent of the District, and
further agrees to observe faithfully and enforce the rules and regulations lawfully prescribed by legally constituted school
authorities in so far as such rules and regulations may be applicable to the position which each teacher holds.

THE PARTIES HERETO MUTUALLY AGREE:
1. The services to be performed by said Teacher shall be such as are required by law, by the lawful rules and
regulations of the Kentucky Board of Education, and by the lawful rules and regulations of the District.
2, The duties to be performed are to commence on the first day required by the school calendar adopted or

amended by the District and approved by the Kentucky Department of Education for the school year, for the number of days
required by such calendar, to end no later than June 30 of the school year in such school or schools.

3. The services to be performed under this contract shall begin on the dates herein specified and shall be

continued from year to year for the respective school terms prescribed from year to year by the District or any other legally
constituted authorities.

4. This continuing contract of employment shall remain in full force and effect, subject to all the provisions set

forth, except as modified or terminated by mutual consent, in writing, of the Board or local Superintendent, as applicable,
and the Teacher, and unless and until terminated with written notice, stating cause or causes, to the Teacher under KRS
161.790 or by written resignation of the Teacher. The expression "Cause or Causes" as used in this paragraph, in addition to
those contained in KRS 161,790, shall mean failure on the part of the Teacher to fulfill this contract, or a violation on the
part of the Teacher of any of the lawful provisions herein.

5. The power of the Superintendent to transfer, suspend, non-renew, or terminate the Teacher as provided in

KRS 160.380, 161.170, 161.760, and 161.790, or other applicable statutes, is in no manner impaired or affected by this
contract.
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Jefferson County Public Schools Online Application
Shepard, Maddie - AppNo: 31266 Date Submitted: 7/20/2017

Personal Data

Name: Mrs. Maddie E Shepard
(Title) (First) (Middle Initial) (Last)
Other name(s) under which transcripts, certificates, and former applications may be listed:
Other: Ms. Maddie E Meyer
(Title) . (Middle Initial) (Last)
Email Address:
Postal Address
Permanent Address Present Address

Number & Street:
Apt. Number:

Number & Street:
Apt. Number:

City: City:
State/Province: State/Province:
Zip/Postal Code: Zip/Postal Code:
Country: Country:
Daytime Phone: Phone Number:
Home/Cell Phone:

Employment Desired

Open Vacancy Desired: Date Last Experience in
Submitted Similar Positions
JobID: 2981 Resource Teacher: Deeper Learning Resource Teacher (4 Positions) at 7/20/2017 years

ACADEMIC SERVICES DIVISION

Experience

Please list ALL relevant work experience
beginning with the most recent.

Current or Most Recent Position Employer Contact Information Supervisor/Reference Contact
Information
Shelby County Public Schools 728 Ginkgo Drove Susanne Burkhardt
Teacher Shelbyville, KY 40065 859 633 4460
859 633 2375 susanne.burkhardt@shelby.kyschools.us
Date From - Date 01/2014 - 05/2017 Full or Part Time: | Full Last Annual 42,000
To: Salary:
Reason for Pursuing opportunities to continue developing professionally
Leaving:
May we contact Yes
this employer?
Responsibilities/ As a classroom teacher, my responsibilities included keeping students safe, conducting daily lessons, responding to
Accomplishments student learning and standard mastery, providing intervention support for all students, communicating with
at this Position parents and families, and continuing work in professional development. I have taught fourth and fifth grade at

Southside Elementary. In my first year at Southside, I helped students reach the highest level of proficiency in
Social Studies, on the annual KPREP assessment. I created student centered classrooms focused on giving
students agency, voice, and choice, and instilling reflective practices in my students as they take ownership of
their own learning. I was trained in the "Thinking Strategies", Project Based Learning, and the "Workshop Model"
before beginning my second year at Southside. During my second year at Southside, I guided students in their
first project based learning experiences, and piloted self paced classes. Students were more engaged than ever,
and proficiency improved for all students, especially in the areas of Reading, Writing, and Social Studies. In my
third year at Southside, I was a part of a four-teacher team that built a pilot program for second to fifth grade
students. Students were presented with rigorous standards, engaging projects, and self paced classes aimed at
allowing students opportunities to self monitor and *drive’ their own learning. Students worked in multi-aged
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Jefferson County Public Schools Online Application

Shepard, Maddie - AppNo: 31266

Date Submitted: 7/20/2017

Experience Continued

Responsibilities/ Accomplishments at this Position continued...
projects, conducted their own schedules, tracked their own mastery of standards independently, and focused on 21st century skills such as
collaboration, communication, and critical thinking

Previous Position Held

Employer Contact Information Supervisor/Reference Contact

Information
Magnify Learning 445 Pennsylvania Diane Clancy
Facilitator Indianapolis, IN 46204 812 344 3208

317 319 1849 diane.clancy@magnifylearningin.org

Date From - Date
To:

01/2017 - 01/2022 Part Last Annual

Salary:

Full or Part Time:

Contract Employ

Reason for
Leaving:

Current Employer

May we contact
this employer?

Yes

Responsibilities/
Accomplishments
at this Position

Magnify Learning is an Indiana-based Learning Cooperative focused on training and developing teachers in their
PBL practice. Magnify Learning holds contracts and clients in many states, as far south as Florida, and as far west
as Arizona. As a facilitator, I plan and implement 2-4 day training sessions for teachers that are new to PBL.
Subjects such as the components of PBL, how to plan, manage, and assess PBL, group dynamics, 21st century skill
connections, and PBL implementation and fine tuning are all parts of the developments I plan and execute for

teachers across the country.

Education

Please tell us about your educational background beginning with the most recent.

High School Attended:
Graduation Status:

Dixie Heights High School, Fort Mitchell, KY
H.S. Diploma

Colleges, Universities and Technical Schools Atte ded:

Name and location Dates Attended: Major area of study and Minor area of study and Degree Date Conferred or

From - To number of semester hours number of semester hours Expected
KY - Northern Kentucky | 01/2007 General Studies N/A n/a 01/9999
University (Total Hours: | 05/2008 - Hrs: 9 Hrs:
9)
KY - University of 08/2008 Elementary Education | English Elementary | 05/2013
Kentucky (Total Hours: 05/2013 Hrs: 65 Hrs: 28 Education
149)
IN - Indiana University, 01/2017 Education Leadership | Education Law Education | 08/2018
Bloomington (Total 01/9999 Hrs: 12 Hrs: 3 Leadership
Hours: 15)
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Jefferson County Public Schools Online Application
Shepard, Maddie - AppNo: 31266 Date Submitted: 7/20/2017

Date of Birth

ETHNICITY/GENDER

* Please select your race.

* Please Select your ethnicity.
* Please select your gender.

Undergraduate Graduate
Overall GPA 3.53/4 4.0/4
Major GPA 3.8/4 4.0/4
Highest Degree Attained Number of graduate hours beyond your  Grad Program Of Study
highest degree:
BA/BS/etc. 15 Education Leadership

List honers, awards or distinctions you have earned:
I graduated from the University of Kentucky in 2013 with a degree in Elementary Education, and with the honor of Cum Laude. Whilst
pursuing my graduate degree, I have maintained a 4.0 GPA.

Semester Hours

For the subject areas below in which you have 15 or more semester hours/credits, please indicate how many university semester
hours/credits you have and/or if you are endorsed.

Subject Area Semester | Endorsed | Subject Area Semester | Endorsed
Hours Hours
English - General English 28 No
Certification
Do you hold National Board for Professional Teaching Standards Yes
certification?
Do you hold or anticipate a Kentucky certificate? Certificate is held
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Jefferson County Public Schools Online Application
Shepard, Maddie - AppNo: 31266 Date Submitted: 7/20/2017

Certification Continued

Type Certificate Number Expiration Date | Status

Professional Certificate For Teaching In Elementary School, 201151450 06/30/2019 Current
Primary Through Grade 5 (,)

Please list any other endorsements and/or verifications documented on your certificate(s):

Do you hold a current out-of-state certificate? No

State Type L Certificate Number Expiration Date Current?

List your out-of-state certified teaching/administration fields:

Highly Qualified Teacher

* Have you previously obtained Highly Qualified status from a school district? Yes
If Yes, what type of school district considered you Highly Qualified? K-8

For the subject areas below in which you meet the federal highly qualified standard, select the method used to meet the standard. Only
select a method for those subjects in which you meet the federal highly qualified standard.

Subject Area Method . Subject Area Method
English State Content Test/Praxis/NTE History State Content Test/Praxis/NTE
Mathematics State Content Test/Praxis/NTE | Reading and Language Atrts State Content Test/Praxis/NTE
Science State Content Test/Praxis/NTE

Statement

Tip: Use your word processor to copy and paste in your answers. Copy your answers from the word processor and then hit CTRL+V
for PC or OpenApple+V for Mac to paste.

1. Describe the skills or attributes you believe are necessary to be an outstanding teacher.

Outstanding teachers put students and learning first. Outstanding teachers are relationship builders, always willing to grow and develop,
are focused on centering efforts and classroom outcomes around students, are knowledgeable of best practices as well as content, and are
not afraid to try new things. Teachers that are outstanding are great professional collaborators, communicators, and believe in life long
learning. They are data driven, responsive, and creative.

2. How would you address a wide range of skills and abilities in your classroom?

In order to allow for all students to have their needs met and be successful, I would first take baseline inventories on all skill sets,
background knowledge, student talents and interests. I would build strong relationships with students in order to foster trust and
collaboration between young scholars and myself. I would then use the interests, talents, my relationships with students, and strengths of
students to engage them in learning,

T would also plan lessons that address a wide range of learning styles, are complete with scaffolded supports, and offer students a variety
of ways to show mastery of standards and skills, in order to ensure that every student has a personalized opportunity to be successful in
learning, as well as show their learning.
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Jefferson County Public Schools Online Application

Shepard, Maddie - AppNo: 31266

Date Submitted: 7/20/2017

Professional References

Reference 1 of §

Reference 2 of §

Name:

Kara Clark

Susanne Burkhardt

School/Org:

Southside Elementary/Shelby County
Public Schools

Southside Elementary/Shelby County
Public Schools

Current Position: Teacher Principal
Home Phone:
Cell Phone:
Work Phone: [
Mailing Address:
Email: kara.clark@shelby.kyschools.us susanne.burkhardt@shelby kyschools.us
Relationship to Candidate: Former Colleague Former Principal
Years Known: 4 3
Reference 3 of § Reference 4 of 5
Name: Diane Clancy Krista Hardesty
School/Org: Magnify Learning Southside Elementary/Shelby County

Public Schools

Current Position: Director of Professional Development Teacher
Home Phone:
Cell Phone:
Work Phone:
Mailing Address: 10505 Venado Drive
Email; diane.clancy@magnifylearningin.org krista.hardesty@shelby.kyschools.us
Relationship to Candidate: Current Supervisor Former Colleague
Years Known: 1 3
Reference 5 of §
Name: Erin Jump
School/Org: Southside/Shelby County
Current Position: Teacher

Home Phone:

Cell Phone:

Work Phone:

Mailing Address:

Email; erin.jumo(@shelby kyschools.us
Relationship to Candidate: Colleague

Years Known: 3

Referrals

How did you hear about employment with us?

District Employee
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Jefferson County Public Schools Online Application

Shepard, Maddie - AppNo: 31266

Date Submitted: 7/20/2017

Certified Disclosures

Contract Status
* Are you currently under contract?

If Yes, which district?
If Yes, when does it expire?
When may your present employer be contacted?

Upon offer of position

Professional Status

* Have you obtained tenure status in any other School District? No
If Yes, where?
When?
* Have you ever been denied tenure? No
If Yes, explain:
* Have you ever had a teaching certificate or teaching license revoked or suspended? No
If Yes, explain:
* Have you ever failed to be rehired, been asked to resign a position, resigned to avoid No
termination, or terminated from employment?
If Yes, explain:
* Are you a relative of any board member, administrator, or supervisor who is currently No
serving the School District?
Name:
Position:
Relationship:
* Can you perform all the essential job function(s) of the position(s) for which you are Yes

applying, with or without reasonable accommodation?

Generated at 8/9/2017 8:14:56 AM Central Page 6 of 8



Jefferson County Public Schools Online Application

Shepard, Maddie - AppNo: 31266 Date Submitted: 7/20/2017

Legal Information

* Are you eligible to work in the United States? Yes

* Have you ever been convicted of a criminal offense other than a minor traffic violation? No

If yes, explain, giving dates:

Please Note: A conviction will not necessarily bar you from employment. Facts, such as date of accurrence and rehabilitation will be considered. This information will be used only for job-related purposes and only to the
extent permitted by applicable law. Applicants are not obligated to disclose sealed or expunged recards.

* Have you ever had any substantiated finding of child abuse and or neglect filed in your No
name?

If yes, explain, giving dates:

* Does your name appear on any Sex Offender Database in any state or country? No

* If you have no criminal convictions please type I have no criminal convictions.
" have no criminal convictions.” in the box.

Equal Opportunity Employer

The Jefferson County Public School District shall not discriminate in recruitment or employment on the basis of age, color, creed,
disability, marital or parental status, national origin, race, sex, sexual orientation, veteran status, religion, or political opinion or
affiliation. The District shall promote equal opportunities through a vigorous affirmative action program as an integral part of
personnel policy and practice in the employment, development, advancement, and treatment of employees of Jefferson County Public
Schools.

Applicant’s Acknowledgement and Agreement

FOR THIS TYPE OF EMPLOYMENT, STATE LAW REQUIRES A NATIONAL AND STATE CRIMINAL HISTORY
BACKGROUND CHECK AS A CONDITION OF EMPLOYMENT. By checking the box below, candidate authorizes the school
district to conduct an investigation of candidate pursuant to KRS 160.380 to determine whether candidate has been convicted of a
sexual offense, a drug offense, a violent offense as defined in KRS 17.165, any felony offense or other conviction determined by the
Superintendent to bear a reasonable relationship to the ability of the individual to perform the job. [JCBE Policy 3.11 &3.21]

I certify that the information given by me in this application is true in all respects, and I agree that if the information given is found

to be false in any way, it shall be considered sufficient cause for denial of employment or discharge. I authorize the use of any
information in the application to verify my statement, and I authorize past employers, all references and any other person to answer all
questions asked concerning my ability, character, reputation, and previous employment record. I release all such persons from any
liability or damages on account of having furnished such information. '
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Jefferson County Public Schools Online Application
Shepard, Maddie - AppNo: 31266 Date Submitted: 7/20/2017

1, Maddie Shepard, agree to all of the terms above. I agree
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A LIMITED CONTRACT OF EMPLOYMENT

L#
COMMONWEALTH OF KENTUCKY COUNTY OF JEFFERSON

Pursuant to KRS 161.730, this contract is made and entered into this 8/10/2017
between the Jefferson County School District, Louisville, Kentucky, herein after called the District, and

MADDIE SHEPARD

a teacher holding a valid teacher's certificate issued in accordance with section 161.020 of the Kentucky
Revised Statutes, and now in force, hereinafter called the Teacher.

WITNESSETH: THAT SAID TEACHER HAS BEEN DULY APPOINTED BY THE SUPERINTENDENT OF
THE DISTRICT IN THE PUBLIC SCHOOLS OF JEFFERSON COUNTY, FOR ONE YEAR. THE PARTIES TO
THIS CONTRACT HEREBY AGREE TO THE FOLLOWING CONDITIONS:

1. The services to be performed by said teacher shall be such as are required by the Kentucky Revised
Statutes, by the lawful rules and regulations of the State Board for Elementary and Secondary Education, and the
lawful rules and regulations of the District.

2. The duties to be performed are to commence on the first day required by the school calendar adopted
or amended by the District and approved by the State Department of Education for the school year, for the number
of days required by such calendar, to end no later than June 30 of the school year in such school or schools.

3. For and in consideration of the services provided for by this contract the teacher shall be paid a salary
in accordance with his or her qualifications and the salary schedule adopted by the District and approved by the
State Board for Elementary and Secondary Education for the year coming within the limits of this contract.

4, Said salary shall be payable not later than the end of each month during the period of employment
and/or in accordance with a plan adopted by the District in compliance with the lawful rules and regulations of the
State Board for Elementary and Secondary Education.

5. The teacher shall be entitled to sick leave, or other leave and fringe benefits in accordance with state
law, the lawful rules and regulations of the State Board for Elementary and Secondary Education, and the lawful
rules and regulations of the District.

6. The teacher shall keep such records and reports and furnish same to the District Superintendent at
regular periods designated by him, state law, the lawful rules and regulations of the State Board for Elementary and
Secondary Education, and the lawful rules and regulations of the District.

7. The power of the District to transfer, suspend or dismiss the teacher, as provided for in KRS 160.380,
161.170, 161.790, or other applicable statutes, is in no manner impaired or affected by this contract.
8. This contract shall remain in full force subject to all provisions here set forth, unless and until

terminated in compliance with KRS 161.170, 161.750, 161.780 and 161.790, or other applicable statutes.
WITNESS the following signatures as of the day, month and year first above.

JEFFERSON COUNTY SCHOOL DISTRICT

Superintendent Teacher

sy, /71X Fee.: m&td M g//\/\\BO/J






Oconnell, Pamela

From: Oconnell, Pamela

Sent: Wednesday, August 09, 2017 10:15 AM

To:

Cc: Isaacs, Tara L; Darden, Tammy L; Ezzard, Caleb .; Colley, Jennifer E; Stark, Geneva A;
Swanson, Anetria B,; Mcelroy, Carla R

Subject: Maddie Shepherd accepts Deeper Learning Resource Teacher position.

Attachments: +15 HOURS VERIFICATION FORM.pdf; 2016 Federal W-4 Form.pdf; I-9 FORM.pdf; JCPS

DIRECT DEPOSIT FORM (3).pdf; KentuckyFormK-4.pdf; Prev Experience Form- Tracy.doc;
SSA-1945 FORM (3).pdf; Union_Waiver.pdf

Maddie Shepherd was offered and has accepted a Deeper Learning Resource Teacher position at the VanHoose
Education Center for the 2017-18 school year! The effective date is Thursday, August 10, 2017.

Ms. Colley will contact you regarding the professional learning opportunities for new teachers. We will work with your
principal to set up your KTIP if needed.

Note to Principal: Please visit our KTIP Resource Page to complete a Confirmation of Employment (COE) form if your
new hire will be completing the Kentucky Teacher Internship Program (KTIP). The COE form will enable you to provide
up-to-date, accurate information related to your intern's teaching assignment, as well as committee member
assignments.

EMPLOYEE INFORMATION

Congratulations and welcome to your employment with JCPS as a Certified Teacher.
Your Certified Contract Signing Event has been scheduled for Thursday, August 10, 2017 at 8:00am at VanHoose
Education Center, 3332 Newburg Road, Louisville, KY 40218.

To help expedite the signing process please:
1.  Print the attached forms, complete them, and bring them with you to the contract signing.
2. You will also need to bring the following with you to the contract signing:
e  Your driver’s license and social security card OR your passport (neither can be expired, and you must
have these to sign your contract).
e $32.00 cash, check, or money order (no credit/debit cards accepted) to begin your Criminal Records
Check process unless you have had this done within the last 12 months at JCPS. Please complete this
before signing your contract.
e  An ORIGINAL and VALID Kentucky Teaching Certificate (if not yet available you will have 30 days to send
to JCPS from your contract sign date).
e ALL ORIGINAL college/university transcripts (JCPS requires ORIGINALS for your employee file and does
allow/participate in ‘escripts’ (will be discussed at contract signing).
e Copy of Military Discharge (DD214) for service credit (will be discussed at contract signing).
e Current TB Test results (will be discussed at contract signing).
e JCPS Experience Verification Form (will be discussed at contract signing).
e Voided personal check for your Direct Deposit Form (printed from above) OR have your Direct Deposit
Form COMPLETED AND SIGNED BY YOUR BANK.

Pamela OConnell - Clerk Il






RECRUITMENT & STAFFING
502-485-3229

The information contained in this transmission is intended only for the person or entity to which it is addressed and may contain confidential
and/or privileged material. If you are not the intended recipient of this information, do not review, retransmit, disclose, disseminate, use, or take
any action in reliance upon this information. If you received this transmission in error, please contact the sender immediately, destroy all printed

copies, and delete the material from all computers.

SN
JCPS

JEFFERSON COUNTY
PUALIC SEHOOLS

“High-quality teaching is the most powerful tool for helping students reach high standards.”
















































